Division 22 Newsletter

President@ Column

Stephen T. Wegener, PhD, ABPP (Rp)
The2006APA conventionis uponus which marks
theend of my Presidential year. | am grateful to
Allen Heinemann and other past Presidents for
guidance during this past year. On behdf of the
Division, thanksto Linda Mona and Bill Stiersfor
thar service as Membes-at-Large and whose terms
end at the APA Convention. We welcome
Janet Farmer asthenew President who will lead
ustoward our 50" year as a Division of APA in
2008.TheDivison aso welcomes Michelle M eade
as new Chair of the Science Committee andliaison
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DaveHess and David Cox as Co-Chairs of the
Practice Committee. Our thanksto JoeRicker
(outgoing Practice Char) and Pat Babin (outgoing
Ethics and Soda Responsbility Chair) for thar
service. | am keenly aware of the many talented,
generousand active members that make our
Division a success. My profoundgratitudeand
thanksto all who contributed to our efforts over the
past year.

In this past year, | have encouraged the Divisionto
focusonfourmaorissues. Firgt, suppotingthe
newly formed section on Women'slssuesin
Rehabilitation Psychology. Unde the leadership of
Marie DiCowden and Marcia Scherer, the Section
is off to agoodstart with contributionsto the
planning of the mid-year meeting and the
Convention Program, as well as other initiatives.
Second,increasing diversity is an ongoing theme of
Division activities. Unde theleadership of
Gitendra Uswatte, the Diversity Committee has
been extremely active, competing successfully for
an APA CODAPAR Divisiond grant to suppot a
minority mentoring meetingin collaboration with
Div 40 at the APA Convention. (See theprogram
for time and location.) Third, the Division has been
involved in efforts to suppot elevation of the
Nationd Center for Medical Rehabilitation
Research (NCMRR) to independent statusat NIH.

to the Board of Scientific Affairs, Dave Peter son as (continued on Pege?2)
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Through the work of Kris Hagglund and others we have been
active in the multi-organization coalition leading these efforts.
We have additional work to do within the APA governance
structure to educate our colleagues and develop broader
support for thisimportant initiative. Finaly, the Divisionis
renewing its commitment to the issues important to members
in the practice of rehabilitation psychology. | would liketo
devote the remainder of this column to this last issue.

Division 22 isidentified as apractice division by the Practice
Directorate as a substantial portion of our members are
engaged in the provision of health services and through the
practice assessment contribute to the support of the Practice
Directorate.

Our members practice in diverse settings delivering awide
range of services and working in variety of business models. It
isachallengefor practitioners to be involved in Division
activities due to both direct and opportunity costs. In spite of
these barriers, we have asubstantial number of colleagues
who give generously of their time and talent. Let me highlight
afew of the activities within our Division and the Practice
Directorate to support practice. Through the leadership of
Alan Goldberg and Dave Peter son, outgoing Practice
Committee Chair, at the mid-year meeting the Division 22
Executive Board approved the creation of two awardsin
clinical practice b Lifetime Achievement Award and Early
Career Award. These awardswill befirst presented in 2007
and will honor individua s who have made significant
contributions to the practice of rehabilitation psychology.
Practice Committee members contributed significantly to the
program development for both the mid-year meeting and APA
Convention. As mentioned above, the Practice Committee has
new leadership to continue these initiatives.

Through the work of the Practice Directorate and many of our
Division members, there are new codes beneficial to the
practice of rehabilitation psychology. The new testing codes
went into effect in January 2006 and are now mandatory.
Those who will bein New Orleans for the Convention should
plan to attend the symposium on the new testing codes co-
sponsored by Divisions 40 and 22. The Health and Behavior
(H & B) codes are another important development for the
practice of rehabilitation psychology. Members of our
Division played akey role in the development and
implementation of the H & B codes that are of particular
relevance to rehabilitation psychologists and the people we
serve. We had an excellent presentation on this topic by
Mark Barissa, Chuck Callahan and John Corrigan at our
mid-year meeting. It is worthwhile to highlight some
information presented at the conference, which iscovered in
more detail at the Practice Directorates website -
http://www.apapractice.org/apo/insider/leg/cptcodes/
Health_Behavior_Codes. TheH & B assessment and
intervention codes provide psychologists a more accurate,
refined way of billing for services provided to patients with a
physical health diagnosis. The codes apply to behavioral,
social, and psychophysiological procedures for the prevention,
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treatment or management of physical health problems. There
are six health and behavior codes, two for assessment
procedures and four that reflect intervention services. Thereis
one code for the initial assessment of the patient and another
for areassessment. The intervention codes are for services
with an individual, a group, a family including the patient, and
afamily without the patient present.

The new codes have severa additional advantages. Until
recently almost al intervention codes used by psychologists
involved psychotherapy and required a mental health
diagnosis. In contrast, health and behavior assessment and
intervention services focus on patients whose primary
diagnosis is physical in nature. The codes capture services
addressing awide range of physical health issues, such as
patient adherence to medical treatment, symptom
management, health-promoting behaviors, health-related risk-
taking behaviors, and overall adjustment to physical illness.
Physical health diagnoses are typically represented by 1CD-9
CM codes. Reimbursement rates from Medicare have been
established and rates from the private sector are gradually
being determined. H & B services will be reimbursed at a
higher rate than psychotherapy, as under current Federal
regulations, the outpatient mental health treatment limitation
does not apply to these H & B services. Further, Federal
reimbursement for the health and behavior assessment and
intervention codes comes out of funding for medical rather
than psychiatric services and thus does not drain limited
mental health dollars. For private third party insurance, it is
expected that these services will be treated under the physical
illness benefits of aplan and thus not be subjected to the
higher outpatient consumer co-payment found in Medicare or
relegated to behavioral health Garve outOprovisions.

APA has been tracking the progress of the H & B codes with
both Medicare and private insurance. Theincreasein
Medicare claims from 2002 to 2004 was significant; however,
itis critical that psychologists adopt and use these codes when
appropriate to ensure their continued value. Recently, in a
critical development for Medicare beneficiaries and
psychologists in Florida, the local Medicare carrier will begin
reimbursing for health and behavior assessment and
intervention services. The Florida carrier was the only local
Medicare carrier in the nation that had refused to cover H& B
services. With the Florida coverage decision, which took
effect April 11, 2006, al Medicare carriers now reimburse
psychologists for services under the H & B codes. There has
also been a steady increase in the number of private insurance
carriers reimbursing for services under the codes. APA is
aware that some psychologists are till encountering difficulty
in billing for health and behavior services, especialy with
private insurance carriers. If you need assistance in resolving
billing problems under the codes, contact the APA Practice
Directorate( Government Relations office at (202) 336-5889.
These are challenging times for those of usin practice and the
Division maybe most effective by working with APA entities
to utilize their resources to assist our members in practice.
Finally, we hope many of you will be attending the convention
in New Orleans. Kate Brown and the program committee
have put together an outstanding program. Please check out
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the Division 22 program included in this issue and support
your colleagues by attending their presentations. The Division
Hospitality Suite schedule isalso included in thisissue. The
Division Hospitality Suite is scheduled for the Hilton Hotel
and the room location will be in the hotel lobby. Please join
the various committees and groups in the suite for activities
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that are of interest. The meetings are open to all interested
members and the Division welcomes your input and
involvement. Laissez les Bons Temps Rouler!

Diversity Committee Report
Gitendra Uswatte, Ph.D., Char

We would like to highlight two events at APA 2006. In
conjunction with Division 40 (Neuropsychology), we are
hosting a mentoring breakfast for students from under-
represented groups in our fields. The event will be held at the
Ernst CafZ 600 S. Peters Street, which is 2 blocks West and 3
blocks North of the Morial Convention Center. Breakfast
starts at 8:30 on Saturday, August 12 runstill 10:30. Fixings
will include made-to-order omelets and shrimp and corn grits.
The purpose is expose students who might not otherwise have
the opportunity to consider career options in rehabilitation
psychology and neuropsychology. We want students to be
able to sit down with leadersin the field and talk about
research and training opportunities, explore career options,
and start an ongoing relationship with a mentor.

The breakfast will also serve to kick-start our Division(3
minority mentoring program.

The overal goal of our mentoring programs is to increase the
number of rehabilitation psychologists from underrepresented
groupsin rehabilitation psychology, including women, ethnic
minorities, and individuals with disabilities. To meet this
goal, we want to connect interested students with leadersin
rehabilitation psychology. We envision the role of mentors to
be providing guidance on navigating your graduate career and
preparing for professional life. Mentors can aso help to
develop research ideas and to facilitate networking. Another
important function of mentorsisto get studentsinvolved in
Division activities, which by the way is an excellent way to
make professiona connections. Werealize that students are
aready likely to have mentors at their home institution and
that a Division 22 mentor may come from a student@ home
ingtitution. However, it is sometimes very helpful to get
advice from an impartial party that is outside of your own
ingtitution. A Division 22 mentor may aso have access to
resources not available at a student@ home institution.
Responsibilities and expectations of mentors and students are
listed below. We still need mentors for the APA event and in
general, so please contact Dr. Juan C. Arango (email:
jcarango@psi.ucm.es) if you are interested in helping out.
Ethnic minority status is definitely not arequirement.

Mentor Responsibilities

1. Makefirst contact with student.

2. Héelp to create anurturing relationship.

3. Provide guidance in one or more of the several areas.
conducting research, navigating graduate career,
navigating internship, preparing for a professional
career, balancing life with career goals.

4. Help student to network.

Encourage student to participate in Division 22
activities.

6. Let student know when he or she has overstepped the

bounds of the relationship, is taking too much of the
mentor( time, or would be better helped by another
mentor.

Student Responsibilities

1. After the mentor makesthe initial contact, the student
isresponsible for initiating subsequent contacts.

2. Negotiate arelationship with the mentor that meets
your needs.

3. Let mentor or one of the Mentoring Program

Directors know when the mentor is not meeting your
needs.

We aso want to highlight a symposium on acculturation in the
American cultural and racia context chaired by Janet
Niemeier, Ph.D. Speakerswill talk about acculturation among
Hispanics (Juan Arango, Ph.D.), American Indians (Gyda
Swaney, Ph.D.), African Americans (Shawn Utsey, Ph.D.),
and Native Hawaiians (J. K eawe@imoke Kaholokula, Ph.D.).
Gitendra Uswatte, Ph.D. will be the discussant. The focus will
be on how to consider this cultura variable when conducting
rehabilitation psychology and health psychology research or
practicing in these areas. The symposium will be on Saturday,
August 12 from 12-1:50 p.m.

See you in the Big Easy!
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Report from the Student Representative
Mary G. Brownsbeger, M.A.

There® a reason clichZs become clichZs: they always hold
some kernel of truth. Orime flies when you®e having fun,Ois
the one that neatly sums my thoughts regarding this year as
your student representative. It has truly been awonderful
experience and |@e enjoyed it immensely. The best part has
been getting to know some of you better, even if only via
email, and working with many of you on various projects.

WeQre accomplished quite alot this year. Student members
were contacted to extend a welcome to the Division and an
invitation to participate (if you®e a student member and
haven®received an email or letter from me, please contact me
to be sure our records are accurate). Many of you volunteered
to help at conferences, with the annual phone tree, and with
the interview series in the newsletter. Many more have
presented at conferences, contributing to the ever-developing
knowledge base of our chosen profession. Others have been
active in Division sections, committees and special interest
groups. We held the first student-focused sessions at the mid-
winter conference, which were positively received.

Join the
Division 22 List Server

Division members and students are encouraged to join the
Division 22 list server. To subscribe, send the following
message only to:

listserver@lists.acs.ohio-state.edu

subscribe RehabPsych [First name] [Last name]

Your e-mail address will automatically be read from your
message, so send the subscription message from the
address at which you want to send and receive mail. If you
have gquestions contact John Corrigan, Ph.D., ABPP at:

corrigan.1@osu.edu
Visit Division 22 online:
http://www.apa.org/divisions/div22/

Looking forward, there are several opportunities for students
to connect with mentors and with each other at the upcoming
APA Convention. Of particular note are the ABRP reception
on Thursday from 57 p.m., to which students are invited;
the Student Hospitality Hour on Friday from 4 B5 p.m.;
Minority Mentoring Breakfast on Saturday from 8:30 ©10:30
am. at the Ernst CafZ; and jamming with Reel Goode and
Fo(hree on Saturday night. Please see the Division website
for full details on these and other Division 22 programming.

Eun-Jeong Lee will officially take the helm as your new
representative as the Convention draws to aclose. | know you
will join mein congratulating her and in offering our support
as she serves on our behalf. Please come by the Division 22
Hospitality Suite on Friday afternoon to introduce yourself
and to learn more about the great opportunities the Division
offersfor students.

See you in New Orleans!

Call for Women Mentors
in Rehabilitation Psychology

Rosalie J. Ackerman, Ph.D.
Division 22BDivision 35 Liaison

As the liaison from Division 35 (Society for the Psychology of
Women), | am developing a mentoring program for women new
to the field of Rehabilitation Psychology. | would like to invite
student members to participate in this program. Experienced
women interested in serving as mentors and early career
women seeking mentors are invited to contact:

Rosalie J. Ackerman, Ph.D.

ABackans DCP, Inc.

1700 West Market Street, Department RD301
Akron, OH 44313

(330) 745-4450
Ackerman@abackans.com
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The APA Convention Disability Resource Room
Anju Khubdandani, Director, APA Disability Issues Office
Arnold Abds, CDIP Chair-elect
Cheryl L. Shigaki, CDIP Chair

With the APA annual convention approaching, we would like
to take this opportunity to showcase the Disability Resource
Room. The Resource Room is wholly dedicated to providing
free services to convention attendees with disabilities so that
each may take full advantage of the convention® offerings. It
is managed by the APA Disabilities Issues office and is
housed each year in the main convention center.

The Disability Resource Room was formally established at the
1982 convention and was originally stationed on the fringe of
the main convention area. Prior to that time, attendees with
disabilities requesting assistance could check with individuals
located in the Convention Office beginning in 1979. Since
then, the Resource Room has grown into a bustling center of
activity that serves, on average, 85 to 90 conference attendees.
Psychology graduate student volunteers provide a significant
amount of the manpower needed to operate the Resource
Room. Since its inception, this volunteer base has nearly
tripled in size to nearly 50 students.

In addition to direct service provision on-site, many hours are
dedicated to providing services prior to the convention.
Specific convention and pre-convention needs are ascertained
for each attendee contacted by the Disability Issues office and
each individual® needs are addressed as fully and flexibly as
possible. For example, those who are blind or visually
impaired can receive diskettes and/or CD-Rom of the
complete convention program prior to convention. Last year, a
deaf graduate student requested Communication Access
Readltime Trangation (CART) services as she did not use sign
language. Although APA had never had such arequest, CART
services were able to be secured. The result was a great
experience for thisfirst-time convention attendee.

Equipment and Services Coordinated by the Resource Room:
Wheelchairs and canes

Sign language interpreters

Volunteers

Program on Diskette

Computer equipped with vocalization software

TTY Telephone service

Quiet, private place to rest

Shuttle service, equipped with awheelchair lift

First-aid kit

K K K K K K K K K

Please stop by and check out our services, and refer us to your
colleagues and students with disabilities! Call ahead with
inquiries. (202) 336-6038 (v), or (202) 336-5662 (TTY); or
email us at akhubchandani @apa.org

Personal Reflections on the
APA Conference and Disability Resource Room

Attending professional conferences always poses a challenge
for individuals with blindness/visual impairment, such as
myself. | can recall being respectfully intrigued when
registering for my first APA conference and being asked on
theform if | might need accommodations. My hope was
cautious given previous experiences with other organizations
and conferences pledging accessibility and accommodations
that were not fulfilled. | wasthrilled to receive a personal
follow up phone call from APA where my needs were
acknowledged, clarified and thoroughly addressed. Asa
conference attendee, | was able to receive materialsin
aternative formats, be given an orientation to conference
locations, and provided with assistance to presentations,
meetings and hotel locations.

In my experience with numerous psychology and non-
psychology related conferences, APA isthe only gathering
that | have personally attended to date where the organization
has arranged a Disability Resource Room. Asan individual
with adisability, this communicates to me awel coming
environment that respects and appreciates the disabled
community. | believe the Disability Resource Roomisa
model that other conferences could learn from.

Importantly, | have always been treated with dignity, respect,
and sensitivity by the Director and al of the individuals that
staff the Resource Room. This has been concretely manifested
in being provided with timely responses to my inquiries and
needs, exhibiting sensitivity in listening to what | want as
opposed to telling mewhat | need, and offering awarm and
friendly space where my special needs can be attended to. The
staff that tend the disability Resource Room are open to
constructive input each year on how they can improve and
enhance the services offered in the future to individuals
attending the APA conference that have disabilities. | would
without any hesitation or reservation refer an individual with a
disability need to this entity.

The Disability Resource Room serves as a mechanism to meet
the needs of the disability community. It also communicates a
larger message within the organization. It symbolizes energy
for inclusiveness of all peoplein APA and al that APA hasto
offer. While the disability Resource Room is an offering at the
APA conference that does not receive marquee recognition, as
aconsumer and APA member it is atreasure that | am quite
proud of .
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CDIP Updag:
Reflectionson a Year of Training with a Blind/Visually Impaired Training Director

Arnold Abds, PhD, LeillaDurr, MA, Rachd Linnemeyer, MA,
ArenaMudler, MA, And Brian Sneed, MS

AsaTraining Director, | have been challenged and rewarded
by the opportunity to be involved in the training of therapists at
many different stages of professional development. Belonging
to the Association of Counseling Center Training Agencies
(ACCTA) has been atremendous professional asset that has
aided in my growth in this professional role. | have learned
much from the knowledge of many professional mentors that
paved atrail that in many ways has made it easier for me
because of their experiences.

What has been differently challenging for me than other
Training Directorsin thisjourney isthe fact that | am
blind/visually impaired. Whilel am not the first Training
Director who has been blind/visually impaired, | am the only
individual with this quality that | know currently who holds this
role. The relationships that have been fostered with other
blind/visually impaired psychologists over the years have been
invaluably supportive and created many opportunities for
learning. The solitude of my experience as a blind/visually
impaired TD has, however, proven in some ways to be a point
of lossfor me as a professional, as| believe some of the
experiences | encounter as aTraining Director are markedly
different than my sighted TD colleagues. The experienceis
made even more unique by the fact that for many of the
students and colleagues with whom | work, | am the first or
among the first blind/visually impaired co-workers that they
have ever worked with.

Since accepting the position as the Associate Training Director
at the University of Missouri, Kansas City Counseling Center
amost two years ago, | have reflected upon my diversity of
blindness/visual impairment in thisrole. Questions have been
raised within myself regarding not only how to constructively
navigate my duties as a Training Director as someone with a
disability, but also my responsihilities in creating venues for
our trainees to learn about my specific disability, including
when and how to talk about my disability. What is sufficient
information and when does it become sharing too much? How
do | balance being respectful of my personal needs as someone
with adisability and asking trainees to complete some tasksin
anon-traditional manner? How to address rea or perceived
discomfort with my disability? The answers to these questions
quite honestly continue to come from experience and trial and
error. Maintaining an attitude of being a student and learning
from those | interact with has been most meaningful, aswell as
embracing the value of my diversity and all that it has to offer.

During the 2005-2006 academic year, | have had the privilege
of working with awonderful group of trainees. In preparing
this article, several of them volunteered to share their
experiences working with a Training Director who is
blind/visually impaired. Their experiences are offered below.

Intern Arena Mueller summarized her reflections as follows.

QArnie@ visual disability has added a unique dynamic to the
relationship and has created opportunities for learning and
growth.

During orientation to internship, Arnie was upfront with
trainees about his visual disability, explaining how he became
visually impaired, his approach with clients regarding the
disability and how it has impacted his professional
development. | appreciated this because it answered questions
that were in the forefront of my mind. Later, during other
training experiences he elaborated on the impact of the
disability on hislife and work. He openly invited and
addressed questions. His posture set the stage for afree
dialogue where other trainees and | were able to ask questions
and learn.

On several occasions this year, Arnie has accompanied the
trainees on outings to museums and restaurants. Navigating
when to help and when not to help has been anew and different
experience and | have been tentative in offering assistance
unless he asks. He sometimes asks GCan | use your eyes?Oand
hetold us early on about situations that can be challenging for
him (buffets/pot-lucks, dimly lighted areas.) Thiswas good
information and has helped me help him on occasion.

Some qualities that | appreciate in Arnie are his leadership
style, his direct manner of communicating, and his fun sense of
humor. It sometimes seems to me that these qualities don®
have anything to do with his visual impairment. It has even
seemed natural at times to think of him as someone who Qust
happensOto have avisual impairment because he is so many
more things than the red and white cane he carries. In contrast,
however, | have observed Arnie@ acceptance of his visual
limitations. | have seen him integrate this part of himself in his
work and identify with the visually impaired/blind community.
Thisreminds me that it is most respectful to holistically
consider and honor his disability status alongside his other
qualities while continuing to grow and learn from this unique
relationship.O

Intern Leila Durr provided the following thoughts about
working with a Training Director with avisual disability. OAs|
sit back and reflect on my year working with a colleague with a
visual impairment, | am struck by the frequency of times that |
have actually forgotten that this colleague of mine, actually my
Training Director, has avisual impairment. | don® mean this
to sound like | havefailed to acknowledge that heis an
individual with a disability, but rather that his blindness,
although apart of who heis, has not hindered our ability to
work together effectively.

1t@ hard to pinpoint any particular factor that has allowed his
visual impairment to not be an issue in our interaction or our
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work together. | believe it@ been a mixture of both of our
perspectives and levels of openness. | have appreciated my
TD® openness about his blindness and how that came to be as
well ashow it has and continues to define his identity. His
willingness to make himself vulnerable about the impact of his
disability on him personally and professionally is something
that | would not have expected from him, but have appreciated.
It has also helped to know from him what tasks he can do with
the resources he has and which ones he will need our help to
facilitate. Thiswillingness to be real and genuine about a
salient part of who he is and how that will influence our
interactions and work together was very beneficial.

Meanwhile, | have always believed that a person@® abilities or
disabilities are a part of who they are and define their
experiences and identity, as are other cultura factors, but they
do not represent that person in entirety. This perspective, along
with his approach and openness, has allowed me to get to know
and work with my TD in apositive and effective manner.

Working with this colleague with avisual impairment has also
been a growth experiencefor me. Asisthe case whenever my
paths cross those of someone with a background, experiences,
or gifts and struggles that are different than mine, | have had
the opportunity to be faced with my own biases. Amongst
others, one thing that strikes meis that, whereas| like to help
and do for others, how important it is to have the person with a
disability identify what they need from me to facilitate our
work or interactions together. Part of that has been reflected in
checking in with my TD based on the guidelines he had laid out
of what he needs from us when such situations occur. Another
part of that has been not making any assumptions about how |
can help or what | can do for him to facilitate things. Thiswas
challenging at various points when | would think that it must be
faster for me to accomplish certain tasks and would want to
offer that support. But this struggle did teach me that | find the
request for assistance a critical component to my desire to
respect and not discount his numerous abilitieswhile
acknowledging that his blindness is only a part of who heis.

| had no idea what to expect in terms of my work or my
collegia relationship with my TD when | found out he had a
visual impairment, as | had not had an experience similar to
this. But as| reflect back, | can honestly say that his blindness
has not been an issue. | can also say that this experience has
also provided me the opportunity to learn and grow as both a
professional and a person as | had expected to from my
colleagues and my Training Director, but also as | had hoped |
would from my paths crossing those of someone with a
background, experiences, and gifts and struggles different than
mine.O

Intern Brian Sneed shared the following perspectives. Q can
remember starting this internship being very excited about
working with Dr. Abels. One of my main reasons was because
his personality allowed oneto feel comfortable and at ease. |
can remember having some apprehension concerning doing
something inappropriate or being placed in a situation in which
| would not know what to do if assistance was required. | truly
felt that Arnie® frankness and openness about his disability
and what he would need from me in certain instances was a
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tremendous help. | think one of the more important lessons |
have learned through my experienceis that opennessis the key.
Arnie@® openness with his disability and with what he would
need from me as a result has helped me to make changes that
allow our working relationship to improve. | also have come to
appreciate his openness and patience while | am learning.
There are times when | have felt quite guilty over forgetting the
fact that Dr. Abels may need help in certain areas. However,
his freeness in asking and willingness to forgive me of my
inaction or absentmindedness has been atremendous help in
creating a closer and more effective working relationship.

| have also learned that disabilities should be treated the same
as any other type of diversity whether it be cultural, ethnic,
religious, etc. Individuals should be actively engaged in
learning more about disabilities and what can be done to be
respectful and helpful. Being open and willing to learn from
and make accommodations for the betterment of the
relationship should be of key importance in working with,
playing with, or just enjoying the company of anyone of
diversity whether it be someone from another culture or
someone that has adisability.

Doctoral Practicum Student Rachel Linnemeyer characterized
her experiences in the following way. Q think that the most
valuable insight | have gained, based upon my experience as a
trainee working with avisually impaired/blind TD, is that we
cannot make assumptions about othersOexperiences and
capabilities based upon the presence of adisability. My
awareness increased about the extent to which many of the
typical tasks and interactions encountered on a daily basis
automatically assume ableness, such that disabled individuals
must consistently expend more emotional and mental energy to
navigate these than the non disabled majority. Notably, as|
observed our Center® TD, Dr. Abels, interact with colleagues,
trainees, and clients, | found myself amazed with the depth of
compassion and sensitivity he brought to these dealings. | am
very grateful for the opportunity to move beyond the
occasional, brief contact with avisually impaired/blind
individual to work closely with Dr. Abels. | believe | now
better understand what having a disability means in terms of
living life and finding a balance between accepting inherent
limitations and defying the limitations grounded more in
stereotypes than in reality.O

In conclusion, | would first like to express gratitude to the
trainees who have openly shared their experiences. | hope the
personal reflectionsin this article encourage other individuals
with all types of disabilities to consider pursuing the position of
Training Director. The presence of and exposure to the
disabled community in the training of future psychologists adds
much to the overall education of diversity within atraining
environment. From the comments shared and my experience it
appears that openness, acceptance, humor, and building solid
personal relationships are some of the key components that
help create a venue for learning about a disabled colleague and
cultivating a successful training experience. | hope the readers
will be challenged to learn and grow aswell from the
reflections shared.
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Interview with Donald Brieland, Ph.D.
By Caitlin Thompson, M.Ed.

Asaprominent figure in the inception of the field of
rehabilitation psychology, Dr. Donald Brieland has had a
highly productive career in research, writing, and teaching.
His dedication to the field of rehabilitation psychology,
particularly with children, helped him transition from hiswork
with Division 22 to promote the importance of social policy
and child welfarein lllinois.

Dr. Brieland began hisiillustrious career at Carleton College,
from which he received his B.A. and adouble major in
psychology and English. Hereceived hisM.A. in
communication and psychology at Northwestern University
and his Ph.D. in child development at the University of
Minnesota. His dissertation focused on speech education of
blind children. Dr. Brieland began his teaching career as an
assistant professor at Grinnell College, in Grinngll, IA, from
1947-1949, and taught at the Institute of Child Development
and Welfare at the University of Minnesota from 1949-1954.

Dr. Bridland@ transition from the field of rehabilitation
psychology to child welfare work was inspired by seeing the
positive impact of healthier environments and lega
intervention on children disabled by abuse. He began his
work in child welfare in lllinois as executive director of the
Elizabeth McCormick Memorial Fund. His research focused
on adoption and the selection of adoptive parents. In 1962,
Dr. Brieland was appointed by Illinois Governor Otto Kerner
as executive director of the Legislative Commission on
Services to Children and Their Families. Dr. Brieland views
this appointment as a major turning point in his career, as he
began to focus more strongly on social welfare and policy for
children and families. The Commission@work led to the
founding of the Illinois Department of Children and Family
Services, for which he served as the first director from 1963-
1965. Thisagency is currently the nation@® largest state child
welfare agency to earn accreditation from the Council on
Accreditation for Children and Family Services (COA).

Since 1965, Dr. Brieland has had appointments as professor at
the University of Chicago, Dean of Social Work at the
University of Illinois at Urbana-Champaign, and visiting
professor at the University of Melbourne. Heis currently
professor and dean emeritus at the Jane Addams College of
Socia Work at the University of Illinois at Chicago. He has
published numerous book chapters and journal articles
concerning social work and child welfare. Furthermore, he
has written two significant texts regarding contemporary
social work and socia work and the law (Brieland &
Lemmon, 1985; Brieland, Atherton, & Costin, 1985).

Dr. Brieland served as Division 22 president from 1971-1972,
when the division was known as (Division on Psychological
Aspects of Disability.O During thistime, Dr. Brieland wrote
an influential book chapter which examined major changes
that had recently occurred in the rehabilitation psychology
field and how these changes affected roles and functions of
rehabilitation psychologists (Brieland, 1971).

Dr. Brieland believes that one of the most important
accomplishments of the division was helping to establish the
Journal of Rehabilitation Psychology. Hefeelsthat the field
of rehabilitation psychology has shown impressive growth
over the past 30 years and credits those in leadership of the
field, aswell as newer generations of rehabilitation
psychologists. Also, Dr. Brieland acknowledges the use of
developmental theory in rehabilitation psychology as being
essential in understanding thefield. He hopes that researchers
will continue to consider developmental theory in future
research and publications regarding rehabilitation psychology.

Editor@ note: While the majority of Dr. Brieland@ career was
not focused specificaly in thefield of rehabilitation
psychology, hiswork illustrates the applicability of
rehabilitation psychology principles across many related fields
and specialties. His focus on advocacy to enhance the
environment for children, with and without disabilities, is
exemplary. We thank Dr. Brieland for his contributionsto the
field of rehabilitation psychology, to the division, and to the
many children whose lives were impacted by hiswork.

References
Bridland, D. (1971). Rehabilitation psychology: Rolesand
functions. In W. Neff (Ed.), Rehabilitation psychology.
Washington, DC: American Psychological Association.
Brieland, D., Atherton, C., & Costin, L. (Eds.) (1985).
Contemporary social work, 3 Ed. New York: McGraw-Hill.
Bridland, D. & Lemmon, J. (Eds.) (1985). Social work and the law,
2" Ed. St. Paul, MN: West Publishing Company.

About the author:

Caitlin Thompson is adoctoral student in the clinical
psychology program at the University of Virginia. Sheis
currently completing her predoctoral internship at the Denver
VA Medica Center. She has accepted a 2-year postdoctoral
fellowship through the Mental 1lIness Research, Education and
Clinical Center (MIRECC) at the Denver VA Medical Center,
where she will predominantly conduct research and clinical
work in traumatic brain injury and suicide with veterans.
Caitlin is extremely grateful to Dr. Brieland for taking the time
to share his experiences with and views on rehabilitation
psychology. Sheis also grateful to hiswife, Dr. Wynne Korr,
for helping to organize and facilitate the interview.
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Convention Program Report

Kate Brown, Ph.D.
2006 Division 22 Program Chair

Laissez les bons temps rouler! The 114™ APA Annual
Convention isright around the corner from August 10-13in
New Orleans. The Division 22 program summary islisted
elsewhere in this newsletter, along with the programs of our
sister divisions 38 & 40. However, as you are planning your
convention schedules, | wanted to highlight a few items
specific to Rehabilitation Psychology:

1. Division 22 is co-sponsoring the following symposia
with other divisions:

a. Women With Disabilities: Therapy and
Research Update with Division 35;

b. Rehabilitation Needs of Returning Soldiers
in the Global War on Terror with Division
38;

c. Technologies for Objectively Measuring
Function and Cognition During Everyday
Activities, New Testing Codes & Novel
findingsre: patterns & mechanisms of TBI
recovery with Division 40

d. A Multicultura Examination of
Acculturation with Division 45

2. Four of Division 22@ symposia have been awarded
CE through APA

3. Division 22 & 20 contributed programming hours for
two 1-hour symposia on disaster preparedness
sponsored by CDIP/APA. Oneisfocused on policy
and the other, on pragmatics. Brian Parsons, Advisor
for Employer Policy at the U.S. Department of
Labor's Office of Disability Employment Policy
(ODEP) and Jamie L. Karam, Chair, LA Statewide
Independent Living Council, will be the speakers.
Please look in convention book for scheduled time
and place. A special thank you to Cheryl Shigaki in
helping to coordinate this!

4. Division 22 is co-listed on the programs of APAGS
and Divisions 27, 30, 35, 38, 39, 40 & 50 for
symposiarelated to rehabilitation

Division 22 Happenings: All are welcome to attend the
Division 22 Business meeting Thursday morning 8-11:50am
in the Hilton Melrose Room to see your hard working officers
at work.

The Division 22 socia hour will be on Saturday evening, 6-
8pm, in the Hilton Riverside Rosedown Room with lots of
Cajun goodies to eat. Join in to see fellow colleagues, meet
new friends and have fun.

For those interested, the Reel Goode & the Fo'phree Band will
also be playing on Friday and Saturday night In the French
Quarter Bdetails to follow. But agood time to be had by all!

And please remember to bring school supplies as there will be
drop off bins throughout the convention center. Further
details of this and specific APA events can be found on the
APA website at www.apa.org/convention

Interdivisonal Symposum

The Interdivisional Symposium (Promoting | ntegrated
Treatment: The Intersection of Addiction, Neuropsychology,
and RehabilitationOis scheduled for Friday, August 11, 10-
11:50, in Meeting Room 342 of the Convention Center.

From the Newsletter Editor

W& come to the Summer/ Convention 2006 Issue of Rehabilitation
Psychology News. This issue of the newsletter includes an
interview with Dr. Donald Briland as part of our series of
interviews with prominent rehahilitation psychologists. Thanks
to Monica Kurylo, Ph.D. and Mary G Brownsberger, MA. for
coordinatingthe interview.

Severa of the contributors to this issue have expressed the old
New Crleans slogan QLaissez les bon temps rouler (Let the good
times rall).O A year ago, | would have agreed. Honvever, with the
devastation of the 2005 hurricanes and the displacement of
many of New Qrleans residents, | hope that members will
approach the 2006 APA convention with compassion for the
people who will not bein New Orleans, the people (including
psychology colleagues) whose lives have been destroyed by the
weather and the pdlitical aftermath, and the many people who
have sustained disahilities as a consequence of the hurricanes.
Some APA Divisions, and the Association as awhadle, are holding
fundraising events in support of residents, schodls, and libraries.
Qher divisions areincluding programming that addresses how
psychology can support disaster victims. | encour age Division 22
members tojoin in the activities to support our New Qrleans
hosts. After we make our contributions, we can celebr ate.

Thanks go to Associate Editors Rosalie J. Ackerman, Ph.D. and
Mary G Brownsberger, MA. for their review of this issue of
Rehabilitation Psychology News.

Martha E. Banks Ph.D.
Editor, Rehabilitation Psychology News
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Division 22 Hospitality Suite Schedule PAPA Convention 2006
Suite L ocation: Hilton New Orleans Riverside Hotel (check lobby for listing of suite)

Thursday Aug 10" Friday Aug 11" Saturday Aug 12"
9:00am Div 22 2007 Pragram Sectl: Pedatric SIG
Plaming Mtg 9am-10am
9am-10am Stiers
Kortte
10:00am Diverdty Committee
10am1lam
Uswatte
11:00am Practce Committee
1lam-12pm
12:00pm 50" Anniversary Deafness SIG
Plaming Mtg 12pm-2pm
12pm-1pm Assistive Tecmology SIG Baldwin
Famer 12:30pm-2pm
1:00pm OutcomeMeasiresSIG Scherer
1pm-2pm
Callahan
2:00pm Sect2: WomenOsSIG Ethics& Sccial International Committee
2pm-4pm Resgponsibility Committee 2pm-4pm
DiCowden 2pm-3pm Schro-Geist
Peerson
3:00pm Mid-Yea Plaming Mtg
3pm-4pm
Niererberg
4:00pm Integated Heath & Living Students
Committee 4pm-5pm
4pm-5pm Brownsberger
DiCowden
5:00pm ABRP Reception
5pm-7pm
Brucker
6:00pm
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Thursday, August 10, 2006
8:00AM - 11:50 AM
Division 22 Busness Meseting
Hilton New Orleans Riverside Hotel
Melrose Room

12:00 PM - 1:50 PM
Symposum: Women with Disabilities---Theapy
and Research Updae
Char: Marcia J. Scherer, PhD, MPH
Morial Convention Center
Meeting Room 356
2:00PM - 3:50 PM
Symposum: Rehabilitation Needs of Returning
Soldiersin the Globd War on Terror
Char: Kathleen S. Brown, PhD
Morial Convention Center
Meeting Room 356

Friday, August 11, 2006
8:00AM - 950 AM
Symposum: PAR in Action---Perspectives of
People with Disabilities on Employment
Chair: BrigidaHernandez, PhD
Morial Convention Center
Meeting Room 266
2:00PM - 3:50PM
Poder Session
Morial Convention Center
HallsE & F
4:00 PM - 5:50 PM
Symposum: Technologies for Objectively
Measuring Fundion and Cognition during
Everyday Activities
Chair: Gitendra Uswatte, PhD
Morial Convention Center
Meeting Room 252

Saturday, August 12, 2006
12:00PM - 1:50 PM
Symposum: Multicultural Examination of
Acculturation
Chair: Janet P. Niemeier, PhD
Moria Convention Center
Meeting Room 244
10.00AM - 11:50 AM
Symposum: Importance of Psychology to
Rehabilitation
Chair: David R. Patterson, PhD
Moria Convention Center
Meeting Room 252
4:00PM - 5:50PM
Fellows Addresses and Presidential Address
Cochars. Robeat G. Frank, PhD,
Stephen T. Wegener, PhD
Hilton New Orleans Riverside Hotel
Fountin Room
6:00 PM - 7:50PM
Divison 22 Soda Hour
Hilton New Orleans Riverside Hotel
Rosedown Room

Sunday, August 13, 2006
8:00AM - 950 AM
Symposum: Culturally and Lingustically
Appropriate Therapy Adaptationsfor Deaf
Clients
Char: Robeat Q. Pollard, PhD
Morial Convention Center
Meeting Room 337
10:00AM - 11:50AM
Symposum: Health and Living---Life after
Rehab
Char: Marie A. DiCowden, PhD
Morial Convention Center
Meeting Room 262
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APA Division 40 Convention Program

Thursday, August 10, 2006
8.00 AVi- 950 AM

Wrkshaop: Research, Theory, and Prattice in Psychatherapy

with BrairnHinjured Adults
@chars. Bvin S Badhdor, I., PhD,
EinK Tayor, D
Morid Grvention Ganter
Meeting Room350
8:00 AVI- 10:50 AM
Beautive nittee Megting
Qair: Russal M Bauer, PhD
Hiton NewQrleans Rverside Hatdl
Burgundy Room
10:00 AM- 10:50 AM
Invited Address: Mchael Viesteneld, Ph.D
Gair; Soott Hunter, PhD
Morid Grvention Ganter
Meeting Room339
11:00 AM- 11:50 AV
Invited Address. Marilyn S Albert, PhD
Gair: Russall M Bauer, PhD
Morid Grvention Ganter
Meeting Room245
12:00 PM- 12:50 PM
Pogter Session: Traunetic Brain Injury, Rehabilitation, and
Developentd and Pediatric Issues
Qair: Brry J Saedt, FD
Morid Grvention Ganter
HHIsE&F
12:00 PM- 12:50 PM
Invited Address. Early Greer Anard
Tanis J Fermen, FD
Gair; Robert vnik, PhD
Morid Grvention Ganter
Meeting Room342
1:00 PM- 1:50 PM
Invited Address. George W Hd, EdD

2:00 PM- 3:50 PM

Snposiun Quantified Process Approadt--Moving From

Research to Pradtice
@chairs;  Amir M Poreh, PhD
Paula Shear, PhD
Morid Grvention Ganter
Meeting Room279
Friday, August 11, 2006
8:00 AVI- 850 AVl
Paper Session: Sudent Anards
Qair: Joobus Donders, PhD
Morid Grvention Ganter
Meeting Foom254
9:00 AVI- 950 AVl
Paper Session: Blue Rbbon Anerds
Gair; Soott Hunter, PhD
Morid rvention Gnter
Meeting Room253
9:00 AVI- 950 AVl

Snposiunt Using Quster Analysis to Parse Neurooognitive

Heterogeneity in Qinical Populations
Cair: Denie N Allen, PhD
Morid Grvention Ganter
Meeting Room351
2:00 PM- 2:50 PM
Invited Address: Shari L Wade, PhD
Qair: Joobus Donders, PhD
Morid Grvention Ganter
Meeting Room279
3:00 PM- 3:50 PM
Invited Address; Alexander |. Troster, PhD
Qair: Seven P. Wods, PsyD
Morid Grvention Ganter
Meeting Room260
4:00 PM- 4:50 PM
Presidential Address; Russall M Bauer, PhD
Gair; Fobert Ivnik, PhD

Qair; Keith Q Yeates, PhD NewQleans Marriott Hotel
Morial Grvention Grter Baloony L, M and N
Meeting Room345 5:00 PM- 5:50 PM
2:00 PM- 3:50 PM Business Meeting
Srposium(S): Bhnically Grreced Norms---Folly or Glturally Qhair: Russell M Bawer, D
Sensitive Sience and Practioe? NewQleans Marriott Hotd
Qhair: Ruben J Echeendia, PhD Baloony L, M and N
Morid Grvention Ganter 6:00 PM- 6:50 PM
Megting Room252 Socia Hour
NewQleans Marriott Hotd

Lafayette and S. Gherles Sites
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APA Division 40 Convention Program (continued)

Saturday, August 12, 2006
8:00 AVI- 850 AVl
Invited Address: Md<d Anderson, PhD
Gair; Keith Q Yeates, PhD
Morid Grvention Ganter
Meeting Room339
8:00 AVI- 950 AVl
Snposiunt Training in dinical Neuropsychology 9 Years after
the Houston Gorference
Qair: Douglas bhnson-Geene, PhD
Morid Grvention Ganter
Megting Room276
9:00 AVI- 9:.50 AVl
Invited Address: Meke Virfadllie, PhD
Qair: Emifer J Manly, FiD
Morid Grvention Ganter
Meeting Foom354
10:00 AM- 10:50 AM
Invited Address: Grigtina A Meyers, PhD
Qair: Mdhed R Basso, PhD
Morid Grvention Ganter
Megting Room276
10:00 AM- 11:50 AM
Snposiun New Psychological and Neuropsychalogical Testing
des
@chars, Dane Pedulla, D,
Randy Phelps, PhD
Morid Grvention Ganter
Meeting Room345
11:00 AM- 11:50 AV
Invited Address. Andrewd Saykin, PsyD
Qair: SHly Frutiger, PhD
Morid Grvention Ganter
Meeting Foom254
12:00 PM- 12:50 PM
Pogter Session: Assessent, (onitive, and Psychiatric Issues
Qair; Karen |. Mason, PhD
Morid Grvention Ganter
HHIsE&F
12:00 PM- 12:50 PM
Invited Address (9: Bruce A Gosson, FiD
Qair: SHly Frutiger, PhD
Morid Grvention Ganter
Meeting Room342
1:00 PM- 1:50 PM
Conversation Hour: New Psychological and Neuropsychological
Testing Gdes—-Question and Ansners
Gair: Antonio E Puente, PhD
Morid Grvention Ganter
Meeting Room265

1:00 PM- 1:50 PM
Fellows Addresses
Qair: Mdhed R Basso, PhD
Morid Grvention Ganter
Meeting Room333
Sunday, August 13, 2006
8:00 AVI- 8:50 AVl
Invited Address. bd H Kramer, PsyD
Qair: Seven P. Wods, PsyD
Morid Grvention Ganter
Megting Room257
8:00 AVI- 950 AVl
Sposiunt Nove Findings Regarding Patterns and
Medchanisns of Recovery from TBI---Irrplications for
Neurorehabilitation
Gair; FobinE A Geen, BD
Morid rvention Gnter
Meeting Room256
9:00 AVI- 950 AVl
Invited Address. nnifer J Vasterling, FhiD
Qair; Paula Shear, BD
Morid Grvention Ganter
Meeting Room354
10:00 AM- 10:50 AM
Pogter Session: Aging, Dementia, and Gther Medicd Gonditions
Gair: bhn Lucas, PhD
Morid Grvention Ganter
HHIsE&F
10:00 AM- 11:50 AM
Snmposiunt Beoorring a Neuropsydhologist---From Gaduate
Shoad to Board Gatification
Qair: Deborah A VWber, PhD
Morid Grvention Ganter
Meeting Room346
12:00 PM- 12:50 PM
Discussion: VWN Research Pand---Keeping Adtive (Bren When It
Seens Inpossible)
Qair: Gnthia Kubu, FhiD
Morid Grvention Ganter
Meeting Room347
12:00 PM- 1:50 PM
Snposiu dinical \alidity of the Wechsler Scdes—-New
Psychonretric Approaches
Gair; Hic Rofhus, PhD
Morid Grvention Ganter
Meeting Room274
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APA Division 38 Convention Program

Wednesday, August 9, 2006

3:00 PM-4:50 PM
Division 38 Executive Committee Meeting

Thursday, August 10, 2006

8:00 AM -9:50 AM
Symposium: The rale of psychdlogists in ehedlth initiatives
Chair: David W Nickelson, PsyD, JD
10:00 AM - 11:50 AM
Symposium: Integrated Care: Practical Applications of
Behavioral Health in Diverse Primary Care Settings
Chair: Ronald B. Margalis, PhD
12:00 PM - 1:50 PM
Symposium: Resour ces for Training in Evidence-Based
Behavioral Heelth Practice
Chair: Bonnie Soring, PhD
3:00 PM-3:50 PM
Invited Address: Qinical Trials in Chronic Pain Research
Chair: Robert D. Kerns, PhD

Friday, August 11, 2006

8:00 AM -9:50 AM
Discussion: Hedlth Psychology: Qurrent Practices, and the

Importance of Advocacy
Gochairs: Benjamin F. Miller, MA, Mary Lu Bushnell,

MA

9:00 AM -9:50 AM
Invited Address: Social and Psychological Predictors of
Susceptibility to the Common Gold
Chair: Sheldon Gohen, PhD

2:00 PM-3:50 PM
Invited Symposium: Diversity and the Metabalic Syndrome

4:00 PM -5:50 PM
Invited Symposium: dinical Trials in Heelth Psychology

See
Yau
N
New Orleans!
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Saturday, August 12, 2006

8:00 AM -8:50 AM
Gonversation Haur: Mentoring Dilemmas: At the Qrossroads
of Race, Gender, dass, and Sexual Qrientation
Chair: Tracey Revenson, PhD

8:00 AM -8:50 AM
Roundtable Discussion: Practice Issues in Women's Hellth
and Mental Hedlth
GoChairs: Hden L. Goons, Ph.D,, Joy K. Rice, Ph.D,,
Nadine Kaslow, Ph.D., ABPP

9:00 AM -9:50 AM
Division 38 Fellows Addresses
Chair: Jared Jobe, PhD

10:00 AM - 11:50 AM
Invited Pand Discussion: Making it in Academic Hedlth
Psychology
Chair: David S Krantz, PhD
12:00 PM-12:50 PM
Invited Symposium: International Hedlth: Effects of
Qobdlization on Heedlth

1:00 PM - 1.50 PM
Invited Address: Expressive Writing and Health: Qurrent
Sate of the Fied
Chair: James Pennebaker, PhD

3:00 PM -3:50 PM
Division 38 Presidential Address - Adventures in Research
on the Medicing/ Psychology Boundary: The Example of
Cardiovascular Disease D David S. Krantz, Ph.D.

4:00 PM -4:50 PM
Division 38 Business Meeting

Sunday, August 13, 2006

8:00 AM -9:50 AM
Paper Session (S): Division 38 Paper Session: Diversity,
Disparity, and Treatment
Chair: Lawrence J. Segel, PhD

10:00 AM - 10:50 AM
Division 38 Poster Session: Looking to the Future

10:00 AM - 11:50 AM
Paper Session: Behavioral Hedlth

11:00 AM - 11:50 AM
Division 38 Poster Session: Looking to the Future

12:00 PM-12:50 PM
Paper Session: Quality of Life
12:00 PM - 1:50 PM
Symposium: Insights from Qojective and Ecological
Assessments in Fatiguing llInesses
Chair: Fred Friedberg, PhD
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Section on Women@ I ssuesin Rehabilitation Psychology
Pog Award Winner

Thefirst author is Albert Yee, Ph.D. from the Department of Health Psychology at the University of Missouri in Columbia. He did
thiswork as part of Dr. Stephanie Reid-Arndt 's NIH-funded research program.

Do Coqgnitive Deficits Alter Quality of Lifein Breast Cancer Survivor s?

Objective: Recent studies have demonstrated adecline in
neuropsychological functioning in breast cancer survivors
after chemotherapy; however, the impact of these changes on
psychosocial outcomes has yet to be evaluated. This study
assessed for neuropsychological deficits among female breast
cancer survivors and evaluated the relationship between
observed cognitive changes and quality of life.

Design: Neuropsychological assessments and self-report
guestionnaires were completed 1 month and 6 months
following the completion of chemotherapy. Repeated
measures ANOV As assessed for changesin
neuropsychological functioning over time. Regression
analyses evaluated whether measures of cognitive functioning
were associated with quality of life.

Setting: Two Midwest cancer clinics.

Participants: 25 women post-chemotherapy for Stages | to 111
breast cancer. All had completed the 1-month assessment, and
14 had completed the 6-month evaluation.

Main Outcome M easur es. Neuropsychological tests (Boston
Naming, Category Fluency, COWAT, Finger Tapping,
PASAT, Rey AVLT, Stroop, Trails A/B, WRAT-3/Reading,
WAIS-3, WMS-3), Functional Assessment of Cancer-Breast
(FACT-B), Beck Depression Inventory-2 (BDI-I1).

Results: Participants showed consistent weaknesses in
executive functioning and verbal fluency at 1 and 6 months
after completing chemotherapy treatment. In contrast, memory
and attention were intact. Poorer performances on measures of
executive functioning and verbal fluency were associated with
lower reported quality of life.

Conclusions: Cognitive dysfunction appears to persist for a
period of time following the completion of chemotherapy for
breast cancer. These relative weaknesses may have functional
implications for patientsCreported qudity of life. Findings
highlight the need for research on treatment options to address
chemotherapy-related cognitive changes.

Key Words: breast cancer, chemotherapy, quality of life,
cognitive functioning

Liaison Report to Divison 22 from BAPPI
BOARD FOR THE ADVANCEMENT OF PSYCHOLOGY IN THE PUBLIC INTEREST

Dr. Rosalie J. Ackerman, Division 22 Liaison
March 2006

Following Items from minutes on November 5-6, 2005 are of
interest to Division 22 members. The BAPPI meeting wasin
April 2006 and the next meeting will be in November 2006.

BAPPI elected Margaret Heldring, PhD as its 2006 Chair-
Elect and Mark Pope, PhD as the third member of the 2006
Executive committee

APA: BAPPI Convention Programming in 2006

BAPPI allocated one hour of programming time to the
Committee on Disability Issuesin Psychology (CDIP), the
Committee on Aging (CONA) and the Committee on
Ethnic Minority Affairs (CEMA) to develop a program on
Multicultural Issuesin Disaster Relief and Preparedness.
BAPPI encourages CDIP, CONA and CEMA to seek
additional hours from other APA divisions that may be
interested in programming around these issues.

APA Task Force on Socioeconomic Status: Request for 2006
Contingency Funds

BAPPI approved the motion that the Board of Directors
recommend to the Council of Representatives to allocate
$19,000 of its 2006 discretionary fund for two meetings of
the Task Force on Socioeconomic Status.

APA CDIP: Proposed APA Task Force on Guidelinesfor
Assessment and Treatment of Persons with Disabilities and
BAPPI approved the following motion:
That the Board of Directors recommend that the Council
of Representatives allocate $18,500 from its 2006
discretionary fund for a Task Force on Guidelines for
Assessment and Treatment of Persons with Disabilities.
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Division 47: Exercise and Sport Psychology
Presents
The 28th Annual Running Psychologist sO APA 5K (Ray® Race and WalkO
Run f or Resilience

Saturday, August 12, 2006

The annual race and walk at the 2006 New Orleans Convention of APA will be held on Saturday morning, August 12, in Audubon
Park at 7AM. The Park is approximately 4 miles from most of the major hotels. Buses will transport participants to and from the race.
Maps to the race site and details regarding bus pick up will be available at the Division Services Booth at the convention. Awards
with a special New Orleans theme will be given to the overall men@ and women's winners and to the top three in each 5- year age
group, from under 25 to over 75. The top three male and femal e finishers who hold membership in Division 47 will receive awards.
The top three finishers who are current or past Psi Chi or National Psi Chi Council members also will receive awards. To honor the
exhibitors at our meeting who provide excellent raffle prizes for us, a specia award also will be given to the highest finishing male
and femal e exhibitor. Pre-registration will run until July 31st - which means that the entry form and fee must be received by that date.
Please give us all the requested information including age and gender so that the race numbers can be labeled and results tabulated
accurately. THE ENTRY FEE FOR PRE-REGISTERED RUNNERS (who are not Div. 47 members) 1S $20.00, which includes a
commemorative shirt, raffle chance, and post-race refreshments. PAST July 31st, CONVENTION AND DAY -OF-RACE
REGISTRATION FEE IS $25.00. Pre-registration for studentsis $15.00 and convention student registration is $25.00. PLEASE pre-
register to help us avoid too many convention and day-of-race registrations and to assure that you receive a t-shirt. Shirts only
guaranteed to those who pre-register. Make your check payable to: Running Psychologists.

Full details and application forms available at http://www.psyc.unt.edu/apadiv47/running.html

Everything you need to develop a treatment plan for your client on one page!
T scores
Strengths and weaknesses
Recommendaionsfor referral

Ackerman-Banks N europsychological Rehabilitation Battery !A-BNRB"

Color-coordinated treatment planner, narative, and bar graph
Test Features
Quick assessment time (45minutes to 2 hours)
Minimally stressful for clients
Office or bedddeuse
Remote confidential scoring
Largevisud stimuli ideal for geriatric clients
Handy combination clipboad/carrying case
Local noms available

KK K K K K K

New 2006 Version
Easier scoring
No more numbers to transfer
Automated calculation of weighted scores

ABackansDCP, Inc.

Rosdlie J. Ackerman, Ph.D. 1700West Market Street, Dept. RD301
MarthaE. Banks, Ph.D. Akron, OH
http://abackans com/abnrb.html
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Committeefor the Advancement of Professional Psychology: I ntegration Work Group M eeting
Exeautive Summary May 5-6, 2006
Submitted by David W. Hess, Ph.D., ABPP, CAPP Liaison/ Integration Group Representative

CAPP Integration Work Group Meeting (1G):
¥New members to the work group where introduced and
welcomed to the committee.
¥Martin Manosevitz announced that he will be leaving at the
end of the year and a new chair will need to be selected.
Currently there are two individuals currently considering the
position: Jean Carter (Div. 42) and myself (Div. 22).
¥Follow-up from last meeting@® breakout groups suggests that
the |G isworking well, there is aneed for increased
communication between the |G and CAPP, and that the |G be
expanded to include some QlisenfranchisedOgroups.
¥There was a discussion of how Forensic Psych. is not well
represented and an update of Div. 50 (addictions) initiatives.
¥ Continuing discussion on the prohibition of testing extenders
inthe State of NY. Thisis acontinuing and longstanding
issue between Div. 40 and NY SPA and the NY board of
Education.
¥|deas were presented as to topics that CAPP/Practice
Directorate should present on during the 2006 meeting at
APA. Suggestionswill befinalized by the Directorate.
Executive Director@ Report:
¥Professional Effort/Reimbursement N The Directorate is
awaiting to get some direction from the CMS. They are
reportedly taking their time to study the situation and will
write something GhortlyOthough they are resisting a
timeline.
¥HIMMA (S. 1955) is currently being discussed.
Russ Newman views this as Big Business vs. Hedth
Professionals. There has been an effort to place thisissuein
the media to expose how thiswill eliminate the parity laws
that have been passed in 39 states. The Practice Directorate
has distributed Action Alerts to the membership to call
representatives and urge them to vote no.
¥National Provider Identification Commission. Discussed
during previous meetings, each provider would get an
identification number based on the services provided. Legal
counsel has suggested that psychology advocate for ageneral
taxonomy and not get too specific. More information will be
distributed to the membership via
www.practiceorganization.org.
¥Two additional issues that were discussed briefly without
much detail was the AMAGQ restriction of scope of practice
for non-physician practitioners and dues discount for joint
membership of State and APA memberships.
Budget Report:
¥C3 Total Assets: 6.44 million; Total Liabilities: 4.72 million.
They are reporting a 12% gain for the 2004-2005 fiscal year.
¥C6 isworking closely to control costs. They ended the 2005
year with ! million in assets in the operation budget. Thisis
great given that the C6 was essentially started with no money
in the bank afew years ago.
¥ Profits are going towards developing and marketing products,
building arevenue stream to fund the advocacy of practice
issues. Thegoal isto become free from dependency on dues.

Government Relations (GR):
¥ Currently working to defeat Senator Enzi@ Bill (S. 1955).
This Bill will essentially be a step backward for mental health
coverage, with 68 million losing benefits. High probability
of defeating the bill.
¥CPT/Testing Codes. GR has been working hard to lobby for
higher reimbursements. Div. 40 and NAN have taken the lead
on this project. Implementation of the new codes have been
primarily operational and to alarge degree resolved.
¥There has been a Toolkit developed that will walk through the
billing procedure that is avail abl e through the Practice
directorate.
¥50+ private companies are using the new codes.
Pay-for-Performance (PFP): Currently no plansto put PFP into
force in the near future, but it is clearly in the plansfor the future.
Clearly being able to quantify progress and use of evidence-
based treatments are likely to be key components in this process.
| suggested that rehabilitation already had an excellent model
that psychology as awhole should use. That is, assessments
should be functional in nature. Someone with a serious mental
illness may never be GzuredQ but a psychological intervention
could improve how that individual functionsin hisor her
environment (e.g. job, family, etc.).
Continuing Education: There continue to be discussions between
the Office of Continuing Education and the Practice Directorate.
The Practice directorate has wanted to offer courses that relate to
the practice of psychology (e.g. business related issues) that the
CE department has been steadfast in not crediting. The Board of
Education has written a letter of support regarding the need and
importance of these offerings. CE has stated that their standards
restrict their actions and have been to date unwilling to consider
arevision of the standards.
State L eadership Conference:
¥Total cost was $696 thousand. The average cost per person
has risen $379 since 1996.
¥ Continues to be highly successful, with Dan Abramson at the
helm of the conference this year for thefirst time.
¥They would like to see more divisional presidents and FACs
present.
Locator System: They are continuing to refine the locator service
to include more information. They are looking at a new
company that manages the NASW system and attempting to
determine if developing anew program internally would be more
cost efficient.
AAP;
¥Currently has $72 thousand in the bank for advocacy
¥ ooking at partnering with Women in Psychology for
Legidative Action (WPLA). This agreement will help to
combine resources to produce a greater legislative force.
¥ S| C/AAP Dinner raised $30 Thousand.
Public Education Campaign:
¥Healthy Workforce Awards continues to be active and
productive.
¥New APA Health Center with anew interactive Human Body
showing the effects of stress.
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Call for Nominations to the
Committee on Disability Issues in Psychology

APA's Committee on Disability Issues in
Psychology (CDIP) seeks nominations for two new
members to begin three-year terms on January 1.

The CommitteeOsnission is to promote the:

¥ psychological well-being of people with
disabilities;

¥ inclusion of knowledge about disabilities
and disability issues in education,
training programs, policies, and
professional development of
psychologists;

¥ development and implementation of
psychological service delivery modes
responsive to the needs of people with
disabilities; and

¥ awareness of disability in psychological
research as well as specific research
activity in disability areas.

Current CDIP activities include developing
disability-related resolutions, increasing the visibility
of disability within APA, and addressing barriers to
psychology training and practice encountered by
individuals with disabilities.

CDIP seeks psychologists with disability-related

academic, clinical, or research experience. The
Committee strongly encourages applications from
those who have a disability (visible, invisible, or due
to a chronic health condition or injury) and/or those
with personal experience with disability. The
Committee also actively recruits ethnic minority
psychologists and those who are members of other
underrepresented groups. Nominations are open
to APA members who are retired or employed less
than full time.

CDIP members must be full members of APA, and
are required to attend two Committee meetings a
year in Washington, DC, with expenses reimbursed
by APA. Members are also expected to work on
projects between meetings and encouraged to
attend APA's Annual Convention to which
attendance is not subsidized.

Nomination materials, including a current
curriculum vitae and a statement of interest and
gualifications, must be received by August 31,
2006. Materials may be sent to

Anju Khubchandani, Office on Disability Issues in
Psychology, at the APA address or via email at
akhubchandani@apa.org.




N Division 22 Information Request Form N For more information contact:
AmandaR. O@rien, Ph.D., KMRREC, Neurops/chology and Neuroscience Lab
300 Executive Drive, Suite 010 West Orange NJ07052 aobrien@kmrrec.org
Please send me information about (check as many as apply):

__ Joining Division 22 __Advetisingin Rehabilitation Psychology News
ServingonaDivisonCommittee  Contributing articles for Rehabilitation Psychology News

Name:

Address:

City: State: Zip Code N

Telephone ( ) N BX: ( ) N Email:

DIVISION OFFICERS

President:
President-Elect:

Treasurer:

Secretary:

Journal Editor:
Newsletter Editor:
Reps. to APA Council:

Members-at-Large:

Student Representative:

Immediate Past President:

Stephen T. Wegener
Janet F. Farmer
Allen W. Heinemann
Charles D. Calahan
Mary R. Hibbard
Timothy Elliott
Martha E. Banks
Susanne Bruyere
Daniel Rohe

David W. Hess
MonicaF. Kurylo
Paul Leung

LindaR. Mona
Cheryl Shigaki
William Stiers

Mary G. Brownsberger

REHABILITATION PSYCHOLOGY NEWS
Official Newsdletter of
The Rehabilitation Psychology Division (Division 22)
of the American Psychological Association

Send material for thenext issueto:
Martha E. Banks, Ph.D., Editor
Rehabilitation Psychology News

ABackans DCP, Inc.

1700 West Market Street, Department RD301
Akron, OH 44313-7002

Phone and Fax: (330) 745-4450

E-mail: Banks@abackans.com

NEWSLETTER SUBMISSION DEADLINES:

Fall September 15, 2006
Spring  March 15, 2007

Winter December 15, 2006
Summer/Convention June 1, 2007

American Psychologica Association

Division 22
750 First Street, NE

Washington, DC 20002-4242

PRINTED IN THE U. S. A.

Non-Prafit
U. S. Postage
PAID
Washington, DC
Permit No. 6348




