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PresidentÕs Column 

 
Stephen T. Wegener, PhD, ABPP (Rp) 

The 2006 APA convention is upon us, which marks 
the end of my Presidential year.  I am grateful to 
Allen Heinemann and other past Presidents for 
guidance during this past year. On behalf of the 
Division, thanks to L inda Mona and Bill Stiers for 
their service as Members-at-Large and whose terms 
end at the APA Convention.  We welcome 
Janet Farmer as the new President who will lead 
us toward our 50th year as a Division of APA in 
2008. The Division also welcomes Michelle Meade 
as new Chair of the Science Committee and liaison 
to the Board of Scientific Affairs, Dave Peterson as 
new Chair of Ethics and Social Responsibility and 

Dave Hess and David Cox as Co-Chairs of the 
Practice Committee. Our thanks to Joe Ricker  
(outgoing Practice Chair) and Pat Babin (outgoing 
Ethics and Social Responsibility Chair) for their 
service.  I am keenly aware of the many talented, 
generous and active members that make our 
Division a success. My profound gratitude and 
thanks to all who contributed to our efforts over the 
past year.  

In this past year, I have encouraged the Division to 
focus on four major issues.  First, supporting the 
newly formed section on Women's Issues in 
Rehabilitation Psychology. Under the leadership of 
Marie DiCowden and Marcia Scherer , the Section 
is off to a good start with contributions to the 
planning of the mid-year meeting and the 
Convention Program, as well as other initiatives. 
Second, increasing diversity is an ongoing theme of 
Division activities. Under the leadership of 
Gitendra Uswatte, the Diversity Committee has 
been extremely active, competing successfully for 
an APA CODAPAR Divisional grant to support a 
minority mentoring meeting in collaboration with 
Div 40 at the APA Convention.  (See the program 
for time and location.) Third, the Division has been 
involved in efforts to support elevation of the 
National Center for Medical Rehabilitation 
Research (NCMRR) to independent status at NIH. 
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PresidentÕs Column 
(continued from page 1) 

Through the work of Kr is Hagglund and others we have been 
active in the multi-organization coalition leading these efforts.  
We have additional work to do within the APA governance 
structure to educate our colleagues and develop broader 
support for this important initiative.  Finally, the Division is 
renewing its commitment to the issues important to members 
in the practice of rehabilitation psychology.  I  would like to 
devote the remainder of this column to this last issue. 
Division 22 is identif ied as a practice division by the Practice 
Directorate as a substantial portion of our members are 
engaged in the provision of health services and through the 
practice assessment contribute to the support of the Practice 
Directorate. 
Our members practice in diverse settings delivering a wide 
range of services and working in variety of business models. It 
is a challenge for practitioners to be involved in Division 
activities due to both direct and opportunity costs. In spite of 
these barriers, we have a substantial number of colleagues 
who give generously of their time and talent.  Let me highlight 
a few of the activities within our Division and the Practice 
Directorate to support practice. Through the leadership of 
Alan Goldberg and Dave Peterson, outgoing Practice 
Committee Chair, at the mid-year meeting the Division 22 
Executive Board approved the creation of two awards in 
clinical practice Ð Lifetime Achievement Award and Early 
Career Award.  These awards will be f irst presented in 2007 
and will honor individuals who have made significant 
contributions to the practice of rehabilitation psychology.  
Practice Committee members contributed signif icantly to the 
program development for both the mid-year meeting and APA 
Convention. As mentioned above, the Practice Committee has 
new leadership to continue these initiatives.  
Through the work of the Practice Directorate and many of our 
Division members, there are new codes beneficial to the 
practice of rehabilitation psychology. The new testing codes 
went into effect in January 2006 and are now mandatory. 
Those who will be in New Orleans for the Convention should 
plan to attend the symposium on the new testing codes co-
sponsored by Divisions 40 and 22. The Health and Behavior 
(H & B) codes are another important development for the 
practice of rehabilitation psychology.  Members of our 
Division played a key role in the development and 
implementation of the H &  B codes that are of particular 
relevance to rehabilitation psychologists and the people we 
serve.  We had an excellent presentation on this topic by 
Mark Bar issa, Chuck Callahan and John Cor r igan at our 
mid-year meeting. It is worthwhile to highlight some 
information presented at the conference, which is covered in 
more detail at the Practice Directorates website - 
http://www.apapractice.org/apo/insider/leg/cptcodes/ 
Health_Behavior_Codes.  The H & B assessment and 
intervention codes provide psychologists a more accurate, 
refined way of billing for services provided to patients with a 
physical health diagnosis. The codes apply to behavioral, 
social, and psychophysiological procedures for the prevention, 

treatment or management of physical health problems. There 
are six health and behavior codes, two for assessment 
procedures and four that reflect intervention services. There is 
one code for the initial assessment of the patient and another 
for a reassessment. The intervention codes are for services 
with an individual, a group, a family including the patient, and 
a family without the patient present. 
The new codes have several additional advantages. Until 
recently almost all intervention codes used by psychologists 
involved psychotherapy and required a mental health 
diagnosis.  In contrast, health and behavior assessment and 
intervention services focus on patients whose primary 
diagnosis is physical in nature. The codes capture services 
addressing a wide range of physical health issues, such as 
patient adherence to medical treatment, symptom 
management, health-promoting behaviors, health-related risk-
taking behaviors, and overall adjustment to physical il lness. 
Physical health diagnoses are typically represented by ICD-9 
CM codes. Reimbursement rates from Medicare have been 
established and rates from the private sector are gradually 
being determined.  H & B services will be reimbursed at a 
higher rate than psychotherapy, as under current Federal 
regulations, the outpatient mental health treatment limitation 
does not apply to these H &  B services.  Further, Federal 
reimbursement for the health and behavior assessment and 
intervention codes comes out of funding for medical rather 
than psychiatric services and thus does not drain limited 
mental health dollars. For private third party insurance, it is 
expected that these services will be treated under the physical 
il lness benefits of a plan and thus not be subjected to the 
higher outpatient consumer co-payment found in Medicare or 
relegated to behavioral health Òcarve outÓ provisions.  
APA has been tracking the progress of the H & B codes with 
both Medicare and private insurance. The increase in 
Medicare claims from 2002 to 2004 was significant; however, 
it is critical that psychologists adopt and use these codes when 
appropriate to ensure their continued value. Recently, in a 
critical development for Medicare beneficiaries and 
psychologists in Florida, the local Medicare carrier will begin 
reimbursing for health and behavior assessment and 
intervention services. The Florida carrier was the only local 
Medicare carrier in the nation that had refused to cover H&  B 
services. With the Florida coverage decision, which took 
effect April 11, 2006, all Medicare carriers now reimburse 
psychologists for services under the H &  B codes.  There has 
also been a steady increase in the number of private insurance 
carriers reimbursing for services under the codes.  APA is 
aware that some psychologists are still encountering difficulty 
in billing for health and behavior services, especially with 
private insurance carriers. If you need assistance in resolving 
billing problems under the codes, contact the APA Practice 
DirectorateÕs Government Relations office at (202) 336-5889.  
These are challenging times for those of us in practice and the 
Division maybe most effective by working with APA entities 
to utilize their resources to assist our members in practice.  
Finally, we hope many of you will be attending the convention 
in New Orleans.  Kate Brown and the program committee 
have put together an outstanding program. Please check out 
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the Division 22 program included in this issue and support 
your colleagues by attending their presentations. The Division 
Hospitality Suite schedule is also included in this issue. The 
Division Hospitality Suite is scheduled for the Hilton Hotel 
and the room location will be in the hotel lobby. Please join 
the various committees and groups in the suite for activities 

that are of interest. The meetings are open to all interested 
members and the Division welcomes your input and 
involvement.  Laissez les Bons Temps Rouler! 

 

 
 

Diversity Committee Report 
Gitendra Uswatte, Ph.D., Chair 

 
We would like to highlight two events at APA 2006.  In 
conjunction with Division 40 (Neuropsychology), we are 
hosting a mentoring breakfast for students from under-
represented groups in our fields.  The event will be held at the 
Ernst CafŽ, 600 S. Peters Street, which is 2 blocks West and 3 
blocks North of the Morial Convention Center.  Breakfast 
starts at 8:30 on Saturday, August 12 runs till 10:30.  Fixings 
will include made-to-order omelets and shrimp and corn grits.  
The purpose is expose students who might not otherwise have 
the opportunity to consider career options in rehabilitation 
psychology and neuropsychology.  We want students to be 
able to sit down with leaders in the f ield and talk about 
research and training opportunities, explore career options, 
and start an ongoing relationship with a mentor.   

The breakfast will also serve to kick-start our DivisionÕs 
minority mentoring program.   

The overall goal of our mentoring programs is to increase the 
number of rehabilitation psychologists from underrepresented 
groups in rehabilitation psychology, including women, ethnic 
minorities, and individuals with disabilities.  To meet this 
goal, we want to connect interested students with leaders in 
rehabilitation psychology.  We envision the role of mentors to 
be providing guidance on navigating your graduate career and 
preparing for professional life.  Mentors can also help to 
develop research ideas and to facilitate networking.  Another 
important function of mentors is to get students involved in 
Division activities, which by the way is an excellent way to 
make professional connections.  We realize that students are 
already likely to have mentors at their home institution and 
that a Division 22 mentor may come from a studentÕs home 
institution.  However, it is sometimes very helpful to get 
advice from an impartial party that is outside of your own 
institution.  A Division 22 mentor may also have access to 
resources not available at a studentÕs home institution.  
Responsibilities and expectations of mentors and students are 
listed below.  We still need mentors for the APA event and in 
general, so please contact Dr. Juan C. Arango (email: 
jcarango@psi.ucm.es) if you are interested in helping out.  
Ethnic minority status is definitely not a requirement.  

Mentor  Responsibilit ies 

1. Make f irst contact with student. 

2. Help to create a nurturing relationship. 

3. Provide guidance in one or more of the several areas: 
conducting research, navigating graduate career, 
navigating internship, preparing for a professional 
career, balancing life with career goals. 

4. Help student to network. 

5. Encourage student to participate in Division 22 
activities. 

6. Let student know when he or she has overstepped the 
bounds of the relationship, is taking too much of the 
mentorÕs time, or would be better helped by another 
mentor. 

Student Responsibilities 

1. After the mentor makes the initial contact, the student 
is responsible for initiating subsequent contacts. 

2. Negotiate a relationship with the mentor that meets 
your needs. 

3. Let mentor or one of the Mentoring Program 
Directors know when the mentor is not meeting your 
needs. 

We also want to highlight a symposium on acculturation in the 
American cultural and racial context chaired by Janet 
Niemeier, Ph.D.  Speakers will talk about acculturation among 
Hispanics (Juan Arango, Ph.D.), American Indians (Gyda 
Swaney, Ph.D.), African Americans (Shawn Utsey, Ph.D.), 
and Native Hawaiians (J. KeaweÕaimoke Kaholokula, Ph.D.).  
Gitendra Uswatte, Ph.D. will be the discussant.  The focus will 
be on how to consider this cultural variable when conducting 
rehabilitation psychology and health psychology research or 
practicing in these areas.  The symposium will be on Saturday, 
August 12 from 12-1:50 p.m. 

 

See you in the Big Easy! 
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Report from the Student Representative 
Mary G. Brownsberger, M.A. 

 

ThereÕs a reason clichŽs become clichŽs: they always hold 
some kernel of truth. ÒTime f lies when youÕre having fun,Ó is 
the one that neatly sums my thoughts regarding this year as 
your student representative.  I t has truly been a wonderful 
experience and IÕve enjoyed it immensely. The best part has 
been getting to know some of you better, even if only via 
email, and working with many of you on various projects. 

WeÕve accomplished quite a lot this year. Student members 
were contacted to extend a welcome to the Division and an 
invitation to participate (if youÕre a student member and 
havenÕt received an email or letter from me, please contact me 
to be sure our records are accurate). Many of you volunteered 
to help at conferences, with the annual phone tree, and with 
the interview series in the newsletter. Many more have 
presented at conferences, contributing to the ever-developing 
knowledge base of our chosen profession. Others have been 
active in Division sections, committees and special interest 
groups.  We held the f irst student-focused sessions at the mid-
winter conference, which were positively received. 

Looking forward, there are several opportunities for students 
to connect with mentors and with each other at the upcoming 
APA Convention.  Of particular note are the ABRP reception 
on Thursday from 5 Ð 7 p.m., to which students are invited; 
the Student Hospitality Hour on Friday from 4 Ð 5 p.m.; 
Minority Mentoring Breakfast on Saturday from 8:30 Ð 10:30 
a.m. at the Ernst CafŽ; and jamming with Reel Goode and 
FoÕphree on Saturday night.  Please see the Division website 
for full details on these and other Division 22 programming. 

Eun-Jeong Lee will officially take the helm as your new 
representative as the Convention draws to a close.  I know you 
will join me in congratulating her and in offering our support 
as she serves on our behalf.  Please come by the Division 22 
Hospitality Suite on Friday afternoon to introduce yourself 
and to learn more about the great opportunities the Division 
offers for students.   

See you in New Orleans! 

 

 

Jo in t he 
Div is io n 2 2  Lis t  Ser v er  

 
Division members and students are encouraged to join the 
Division 22 list server. To subscribe, send the following 
message only to: 

 listserver@lists.acs.ohio-state.edu 

subscribe RehabPsych [First name] [Last name] 
Your e-mail address will automatically be read from your 
message, so send the subscription message from the 
address at which you want to send and receive mail. If you 
have questions contact John Corrigan, Ph.D., ABPP at: 

 corrigan.1@osu.edu 

V is i t  Div is io n  2 2  o n l i ne:  
http://www.apa.org/divisions/div22/ 

 
 
 
 

 
 
 

Call for Women Mentors 
in Rehabilitation Psychology 

Rosalie J. Ackerman, Ph.D. 
Division 22ÐDivision 35 Liaison 

As the liaison from Division 35 (Society for the Psychology of 
Women), I am developing a mentoring program for women new 
to the field of Rehabilitation Psychology. I would like to invite 
student members to participate in this program. Experienced 
women interested in serving as mentors and early career 
women seeking mentors are invited to contact: 
 

Rosalie J. Ackerman, Ph.D. 
ABackans DCP, Inc. 
1700 West Market Street, Department RD301 
Akron, OH  44313 
 
(330) 745-4450 
Ackerman@abackans.com 
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The APA Convention Disability Resource Room 
Anju Khubchandani, Director, APA Disability Issues Office 

Arnold Abels, CDIP Chair-elect 
Cheryl L. Shigaki, CDIP Chair 

 

 
With the APA annual convention approaching, we would like 
to take this opportunity to showcase the Disability Resource 
Room. The Resource Room is wholly dedicated to providing 
free services to convention attendees with disabilities so that 
each may take full advantage of the conventionÕs offerings.  It 
is managed by the APA Disabilities Issues office and is 
housed each year in the main convention center. 
 
The Disability Resource Room was formally established at the 
1982 convention and was originally stationed on the fringe of 
the main convention area.  Prior to that time, attendees with 
disabilities requesting assistance could check with individuals 
located in the Convention Office beginning in 1979.  Since 
then, the Resource Room has grown into a bustling center of 
activity that serves, on average, 85 to 90 conference attendees. 
Psychology graduate student volunteers provide a significant 
amount of the manpower needed to operate the Resource 
Room. Since its inception, this volunteer base has nearly 
tripled in size to nearly 50 students. 
 
In addition to direct service provision on-site, many hours are 
dedicated to providing services prior to the convention. 
Specific convention and pre-convention needs are ascertained 
for each attendee contacted by the Disability Issues office and 
each individualÕs needs are addressed as fully and f lexibly as 
possible. For example, those who are blind or visually 
impaired can receive diskettes and/or CD-Rom of the 
complete convention program prior to convention. Last year, a 
deaf graduate student requested Communication Access 
Realtime Translation (CART) services as she did not use sign 
language. Although APA had never had such a request, CART 
services were able to be secured. The result was a great 
experience for this f irst-time convention attendee. 
 
Equipment and Services Coordinated by the Resource Room: 
¥ Wheelchairs and canes 
¥ Sign language interpreters 
¥ Volunteers 
¥ Program on Diskette 
¥ Computer equipped with vocalization software 
¥ TTY Telephone service 
¥ Quiet, private place to rest 
¥ Shuttle service, equipped with a wheelchair lif t 
¥ First-aid kit 
 
Please stop by and check out our services, and refer us to your 
colleagues and students with disabilities!  Call ahead with 
inquiries:  (202) 336-6038 (v), or (202) 336-5662 (TTY); or 
email us at akhubchandani@apa.org 
 

Personal Reflections on the  
APA Conference and Disability Resource Room 

 
Attending professional conferences always poses a challenge 
for individuals with blindness/visual impairment, such as 
myself. I  can recall being respectfully intrigued when 
registering for my f irst APA conference and being asked on 
the form if  I might need accommodations.  My hope was 
cautious given previous experiences with other organizations 
and conferences pledging accessibility and accommodations 
that were not fulf il led.  I  was thrilled to receive a personal 
follow up phone call from APA where my needs were 
acknowledged, clarif ied and thoroughly addressed. As a 
conference attendee, I was able to receive materials in 
alternative formats, be given an orientation to conference 
locations, and provided with assistance to presentations, 
meetings and hotel locations.  
 
In my experience with numerous psychology and non-
psychology related conferences, APA is the only gathering 
that I have personally attended to date where the organization 
has arranged a Disability Resource Room.  As an individual 
with a disability, this communicates to me a welcoming 
environment that respects and appreciates the disabled 
community.  I believe the Disability Resource Room is a 
model that other conferences could learn from. 
 
Importantly, I have always been treated with dignity, respect, 
and sensitivity by the Director and all of the individuals that 
staff the Resource Room. This has been concretely manifested 
in being provided with timely responses to my inquiries and 
needs, exhibiting sensitivity in listening to what I want as 
opposed to telling me what I need, and offering a warm and 
friendly space where my special needs can be attended to. The 
staff that tend the disability Resource Room are open to 
constructive input each year on how they can improve and 
enhance the services offered in the future to individuals 
attending the APA conference that have disabilities.  I  would 
without any hesitation or reservation refer an individual with a 
disability need to this entity.  
 
The Disability Resource Room serves as a mechanism to meet 
the needs of the disability community. I t also communicates a 
larger message within the organization.  It symbolizes energy 
for inclusiveness of all people in APA and all that APA has to 
offer. While the disability Resource Room is an offering at the 
APA conference that does not receive marquee recognition, as 
a consumer and APA member it is a treasure that I  am quite 
proud of. 
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CDIP Update: 
Reflections on a Year of Training with a Blind/Visually Impaired Training Director 

Arnold Abels, PhD, Leila Durr, MA, Rachel Linnemeyer, MA, 
Arena Mueller, MA, And Brian Sneed, MS 

 
As a Training Director, I have been challenged and rewarded 
by the opportunity to be involved in the training of therapists at 
many different stages of professional development.  Belonging 
to the Association of Counseling Center Training Agencies 
(ACCTA) has been a tremendous professional asset that has 
aided in my growth in this professional role.  I have learned 
much from the knowledge of many professional mentors that 
paved a trail that in many ways has made it easier for me 
because of their experiences.   

What has been differently challenging for me than other 
Training Directors in this journey is the fact that I am 
blind/visually impaired.  While I am not the first Training 
Director who has been blind/visually impaired, I am the only 
individual with this quality that I  know currently who holds this 
role.  The relationships that have been fostered with other 
blind/visually impaired psychologists over the years have been 
invaluably supportive and created many opportunities for 
learning.  The solitude of my experience as a blind/visually 
impaired TD has, however, proven in some ways to be a point 
of loss for me as a professional, as I believe some of the 
experiences I encounter as a Training Director are markedly 
different than my sighted TD colleagues.  The experience is 
made even more unique by the fact that for many of the 
students and colleagues with whom I work, I am the f irst or 
among the f irst blind/visually impaired co-workers that they 
have ever worked with.   

Since accepting the position as the Associate Training Director 
at the University of Missouri, Kansas City Counseling Center 
almost two years ago, I have reflected upon my diversity of 
blindness/visual impairment in this role.  Questions have been 
raised within myself regarding not only how to constructively 
navigate my duties as a Training Director as someone with a 
disability, but also my responsibilities in creating venues for 
our trainees to learn about my specific disability, including 
when and how to talk about my disability.  What is sufficient 
information and when does it become sharing too much?  How 
do I balance being respectful of my personal needs as someone 
with a disability and asking trainees to complete some tasks in 
a non-traditional manner?  How to address real or perceived 
discomfort with my disability?  The answers to these questions 
quite honestly continue to come from experience and trial and 
error.  Maintaining an attitude of being a student and learning 
from those I interact with has been most meaningful, as well as 
embracing the value of my diversity and all that it has to offer. 

During the 2005-2006 academic year, I have had the privilege 
of working with a wonderful group of trainees.  In preparing 
this article, several of them volunteered to share their 
experiences working with a Training Director who is 
blind/visually impaired.  Their experiences are offered below. 

Intern Arena Mueller summarized her ref lections as follows. 

ÒArnieÕs visual disability has added a unique dynamic to the 
relationship and has created opportunities for learning and 
growth. 

During orientation to internship, Arnie was upfront with 
trainees about his visual disability, explaining how he became 
visually impaired, his approach with clients regarding the 
disability and how it has impacted his professional 
development.  I  appreciated this because it answered questions 
that were in the forefront of my mind.  Later, during other 
training experiences he elaborated on the impact of the 
disability on his life and work.  He openly invited and 
addressed questions.   His posture set the stage for a free 
dialogue where other trainees and I were able to ask questions 
and learn.    

On several occasions this year, Arnie has accompanied the 
trainees on outings to museums and restaurants.  Navigating 
when to help and when not to help has been a new and different 
experience and I have been tentative in offering assistance 
unless he asks. He sometimes asks ÒCan I use your eyes?Ó and 
he told us early on about situations that can be challenging for 
him (buffets/pot-lucks, dimly lighted areas.)  This was good 
information and has helped me help him on occasion.   

Some qualities that I appreciate in Arnie are his leadership 
style, his direct manner of communicating, and his fun sense of 
humor.  It sometimes seems to me that these qualities donÕt 
have anything to do with his visual impairment.  It has even 
seemed natural at times to think of him as someone who Òjust 
happensÓ to have a visual impairment because he is so many 
more things than the red and white cane he carries.  In contrast, 
however, I  have observed ArnieÕs acceptance of his visual 
limitations.  I  have seen him integrate this part of himself in his 
work and identify with the visually impaired/blind community.  
This reminds me that it is most respectful to holistically 
consider and honor his disability status alongside his other 
qualities while continuing to grow and learn from this unique 
relationship.Ó  

Intern Leila Durr provided the following thoughts about 
working with a Training Director with a visual disability.  ÒAs I 
sit back and reflect on my year working with a colleague with a 
visual impairment, I am struck by the frequency of times that I 
have actually forgotten that this colleague of mine, actually my 
Training Director, has a visual impairment.  I donÕt mean this 
to sound like I have failed to acknowledge that he is an 
individual with a disability, but rather that his blindness, 
although a part of who he is, has not hindered our ability to 
work together effectively.   

ItÕs hard to pinpoint any particular factor that has allowed his 
visual impairment to not be an issue in our interaction or our 
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work together.  I believe itÕs been a mixture of both of our 
perspectives and levels of openness.  I have appreciated my 
TDÕs openness about his blindness and how that came to be as 
well as how it has and continues to define his identity.  His 
willingness to make himself vulnerable about the impact of his 
disability on him personally and professionally is something 
that I would not have expected from him, but have appreciated.  
It has also helped to know from him what tasks he can do with 
the resources he has and which ones he will need our help to 
facilitate. This willingness to be real and genuine about a 
salient part of who he is and how that will influence our 
interactions and work together was very beneficial.  
Meanwhile, I  have always believed that a personÕs abilities or 
disabilities are a part of who they are and define their 
experiences and identity, as are other cultural factors, but they 
do not represent that person in entirety.  This perspective, along 
with his approach and openness, has allowed me to get to know 
and work with my TD in a positive and effective manner. 

Working with this colleague with a visual impairment has also 
been a growth experience for me.  As is the case whenever my 
paths cross those of someone with a background, experiences, 
or gifts and struggles that are different than mine, I have had 
the opportunity to be faced with my own biases. Amongst 
others, one thing that strikes me is that, whereas I like to help 
and do for others, how important it is to have the person with a 
disability identify what they need from me to facilitate our 
work or interactions together.  Part of that has been reflected in 
checking in with my TD based on the guidelines he had laid out 
of what he needs from us when such situations occur.  Another 
part of that has been not making any assumptions about how I 
can help or what I can do for him to facilitate things.  This was 
challenging at various points when I would think that it must be 
faster for me to accomplish certain tasks and would want to 
offer that support.  But this struggle did teach me that I  find the 
request for assistance a critical component to my desire to 
respect and not discount his numerous abilities while 
acknowledging that his blindness is only a part of who he is.   

I had no idea what to expect in terms of my work or my 
collegial relationship with my TD when I found out he had a 
visual impairment, as I had not had an experience similar to 
this.  But as I reflect back, I can honestly say that his blindness 
has not been an issue.  I can also say that this experience has 
also provided me the opportunity to learn and grow as both a 
professional and a person as I had expected to from my 
colleagues and my Training Director, but also as I had hoped I 
would from my paths crossing those of someone with a 
background, experiences, and gifts and struggles different than 
mine.Ó  

Intern Brian Sneed shared the following perspectives.  ÒI can 
remember starting this internship being very excited about 
working with Dr. Abels.  One of my main reasons was because 
his personality allowed one to feel comfortable and at ease.  I  
can remember having some apprehension concerning doing 
something inappropriate or being placed in a situation in which 
I would not know what to do if  assistance was required.  I truly 
felt that ArnieÕs frankness and openness about his disability 
and what he would need from me in certain instances was a 

tremendous help.  I think one of the more important lessons I 
have learned through my experience is that openness is the key.  
ArnieÕs openness with his disability and with what he would 
need from me as a result has helped me to make changes that 
allow our working relationship to improve.  I also have come to 
appreciate his openness and patience while I am learning.  
There are times when I have felt quite guilty over forgetting the 
fact that Dr. Abels may need help in certain areas.  However, 
his freeness in asking and willingness to forgive me of my 
inaction or absentmindedness has been a tremendous help in 
creating a closer and more effective working relationship.     

I have also learned that disabilities should be treated the same 
as any other type of diversity whether it be cultural, ethnic, 
religious, etc.  Individuals should be actively engaged in 
learning more about disabilities and what can be done to be 
respectful and helpful.  Being open and willing to learn from 
and make accommodations for the betterment of the 
relationship should be of key importance in working with, 
playing with, or just enjoying the company of anyone of 
diversity whether it be someone from another culture or 
someone that has a disability.   

Doctoral Practicum Student Rachel Linnemeyer characterized 
her experiences in the following way.  ÒI think that the most 
valuable insight I  have gained, based upon my experience as a 
trainee working with a visually impaired/blind TD, is that we 
cannot make assumptions about othersÕ experiences and 
capabilities based upon the presence of a disability. My 
awareness increased about the extent to which many of the 
typical tasks and interactions encountered on a daily basis 
automatically assume ableness, such that disabled individuals 
must consistently expend more emotional and mental energy to 
navigate these than the non disabled majority. Notably, as I 
observed our CenterÕs TD, Dr. Abels, interact with colleagues, 
trainees, and clients, I found myself amazed with the depth of 
compassion and sensitivity he brought to these dealings. I am 
very grateful for the opportunity to move beyond the 
occasional, brief contact with a visually impaired/blind 
individual to work closely with Dr. Abels. I believe I now 
better understand what having a disability means in terms of 
living life and f inding a balance between accepting inherent 
limitations and defying the limitations grounded more in 
stereotypes than in reality.Ó 

In conclusion, I  would f irst like to express gratitude to the 
trainees who have openly shared their experiences.  I hope the 
personal reflections in this article encourage other individuals 
with all types of disabilities to consider pursuing the position of 
Training Director.  The presence of and exposure to the 
disabled community in the training of future psychologists adds 
much to the overall education of diversity within a training 
environment.  From the comments shared and my experience it 
appears that openness, acceptance, humor, and building solid 
personal relationships are some of the key components that 
help create a venue for learning about a disabled colleague and 
cultivating a successful training experience.  I hope the readers 
will be challenged to learn and grow as well from the 
reflections shared.  
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Interview with Donald Br ieland, Ph.D. 
By Caitlin Thompson, M.Ed. 

 
As a prominent f igure in the inception of the f ield of 
rehabilitation psychology, Dr. Donald Brieland has had a 
highly productive career in research, writing, and teaching.  
His dedication to the f ield of rehabilitation psychology, 
particularly with children, helped him transition from his work 
with Division 22 to promote the importance of social policy 
and child welfare in I ll inois. 
 
Dr. Brieland began his illustrious career at Carleton College, 
from which he received his B.A. and a double major in 
psychology and English.  He received his M.A. in 
communication and psychology at Northwestern University 
and his Ph.D. in child development at the University of 
Minnesota.  His dissertation focused on speech education of 
blind children.  Dr. Brieland began his teaching career as an 
assistant professor at Grinnell College, in Grinnell, IA, from 
1947-1949, and taught at the Institute of Child Development 
and Welfare at the University of Minnesota from 1949-1954. 
 
Dr. BrielandÕs transition from the f ield of rehabilitation 
psychology to child welfare work was inspired by seeing the 
positive impact of healthier environments and legal 
intervention on children disabled by abuse.  He began his 
work in child welfare in Illinois as executive director of the 
Elizabeth McCormick Memorial Fund.  His research focused 
on adoption and the selection of adoptive parents.  In 1962, 
Dr. Brieland was appointed by Illinois Governor Otto Kerner 
as executive director of the Legislative Commission on 
Services to Children and Their Families.  Dr. Brieland views 
this appointment as a major turning point in his career, as he 
began to focus more strongly on social welfare and policy for 
children and families.  The CommissionÕs work led to the 
founding of the I llinois Department of Children and Family 
Services, for which he served as the first director from 1963-
1965.  This agency is currently the nationÕs largest state child 
welfare agency to earn accreditation from the Council on 
Accreditation for Children and Family Services (COA).   
 
Since 1965, Dr. Brieland has had appointments as professor at 
the University of Chicago, Dean of Social Work at the 
University of I ll inois at Urbana-Champaign, and visiting 
professor at the University of Melbourne.  He is currently 
professor and dean emeritus at the Jane Addams College of 
Social Work at the University of Ill inois at Chicago.  He has 
published numerous book chapters and journal articles 
concerning social work and child welfare.  Furthermore, he 
has written two signif icant texts regarding contemporary 
social work and social work and the law (Brieland &  
Lemmon, 1985; Brieland, Atherton, &  Costin, 1985). 
 

Dr. Brieland served as Division 22 president from 1971-1972, 
when the division was known as ÒDivision on Psychological 
Aspects of Disability.Ó  During this time, Dr. Brieland wrote 
an inf luential book chapter which examined major changes 
that had recently occurred in the rehabilitation psychology 
field and how these changes affected roles and functions of 
rehabilitation psychologists (Brieland, 1971). 
 
Dr. Brieland believes that one of the most important 
accomplishments of the division was helping to establish the 
Journal of Rehabilitation Psychology.  He feels that the field 
of rehabilitation psychology has shown impressive growth 
over the past 30 years and credits those in leadership of the 
field, as well as newer generations of rehabilitation 
psychologists.  Also, Dr. Brieland acknowledges the use of 
developmental theory in rehabilitation psychology as being 
essential in understanding the f ield.  He hopes that researchers 
will continue to consider developmental theory in future 
research and publications regarding rehabilitation psychology. 

EditorÕs note:  While the majority of Dr. BrielandÕs career was 
not focused specif ically in the f ield of rehabilitation 
psychology, his work illustrates the applicability of 
rehabilitation psychology principles across many related fields 
and specialties. His focus on advocacy to enhance the 
environment for children, with and without disabilities, is 
exemplary. We thank Dr. Brieland for his contributions to the 
field of rehabilitation psychology, to the division, and to the 
many children whose lives were impacted by his work.  

References 
Brieland, D.  (1971).  Rehabilitation psychology:  Roles and 

functions.  In W. Neff (Ed.), Rehabilitation psychology.  
Washington, DC:  American Psychological Association. 

Brieland, D., Atherton, C., &  Costin, L.  (Eds.) (1985).  
Contemporary social work, 3rd Ed.  New York:  McGraw-Hill. 

Brieland, D. & Lemmon, J.  (Eds.) (1985).  Social work and the law, 
2nd Ed.  St. Paul, MN:  West Publishing Company. 

About the author: 
Caitlin Thompson is a doctoral student in the clinical 
psychology program at the University of Virginia.  She is 
currently completing her predoctoral internship at the Denver 
VA Medical Center.  She has accepted a 2-year postdoctoral 
fellowship through the Mental I llness Research, Education and 
Clinical Center (MIRECC) at the Denver VA Medical Center, 
where she will predominantly conduct research and clinical 
work in traumatic brain injury and suicide with veterans.  
Caitlin is extremely grateful to Dr. Brieland for taking the time 
to share his experiences with and views on rehabilitation 
psychology.  She is also grateful to his wife, Dr. Wynne Korr, 
for helping to organize and facilitate the interview. 
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Convention Program Report 
Kate Brown, Ph.D. 

2006 Division 22 Program Chair 
 

Laissez les bons temps rouler!  The 114th APA Annual 
Convention is right around the corner from August 10-13 in 
New Orleans.  The Division 22 program summary is listed 
elsewhere in this newsletter, along with the programs of our 
sister divisions 38 & 40.  However, as you are planning your 
convention schedules, I  wanted to highlight a few items 
specific to Rehabilitation Psychology: 

1. Division 22 is co-sponsoring the following symposia 
with other divisions: 

a. Women With Disabilities: Therapy and 
Research Update with Division 35;  

b. Rehabilitation Needs of Returning Soldiers 
in the Global War on Terror with Division 
38;  

c. Technologies for Objectively Measuring 
Function and Cognition During Everyday 
Activities, New Testing Codes &  Novel 
findings re: patterns & mechanisms of TBI 
recovery with Division 40 

d. A Multicultural Examination of 
Acculturation with Division 45 

2. Four of Division 22Õs symposia have been awarded 
CE through APA 

3. Division 22 &  20 contributed programming hours for 
two 1-hour symposia on disaster preparedness 
sponsored by CDIP/APA.  One is focused on policy 
and the other, on pragmatics. Brian Parsons, Advisor 
for Employer Policy at the U.S. Department of 
Labor's Office of Disability Employment Policy 
(ODEP) and Jamie L. Karam, Chair, LA Statewide 
Independent Living Council, will be the speakers. 
Please look in convention book for scheduled time 
and place.  A special thank you to Cheryl Shigaki in 
helping to coordinate this! 

4. Division 22 is co-listed on the programs of APAGS 
and Divisions 27, 30, 35, 38, 39, 40 & 50 for 
symposia related to rehabilitation 

Division 22 Happenings: All are welcome to attend the 
Division 22 Business meeting Thursday morning 8-11:50am 
in the Hilton Melrose Room to see your hard working officers 
at work.   

The Division 22 social hour will be on Saturday evening, 6-
8pm, in the Hilton Riverside Rosedown Room with lots of 
Cajun goodies to eat.  Join in to see fellow colleagues, meet 
new friends and have fun.   

For those interested, the Reel Goode &  the Fo'phree Band will 
also be playing on Friday and Saturday night In the French 
Quarter Ð details to follow.  But a good time to be had by all!    

And please remember to bring school supplies as there will be 
drop off bins throughout the convention center.  Further 
details of this and specif ic APA events can be found on the 
APA website at www.apa.org/convention 
 
 

Interdivisional Symposium 
The Interdivisional Symposium ÒPromoting Integrated 
Treatment: The Intersection of Addiction, Neuropsychology, 
and RehabilitationÓ is scheduled for Friday, August 11, 10-
11:50, in Meeting Room 342 of the Convention Center. 

 

 
Fr om t he Newslet ter  Edi t orFr om t he Newslet ter  Edi t or  

Welcome to the Summer/ Convention 2006 Issue of Rehabilitation 
Psychology News. This issue of the newsletter includes an 
interview with Dr. Donald Brieland as part of our series of 
interviews with prominent rehabilitation psychologists. Thanks 
to Monica Kurylo, Ph.D. and Mary G. Brownsberger, M.A. for 
coordinating the interview. 

Several of the contributors to this issue have expressed the old 
New Orleans slogan ÒLaissez les bon temps rouler (Let the good 
times roll).Ó  A year ago, I would have agreed.  However, with the 
devastation of the 2005 hurricanes and the displacement of 
many of New Orleans residents, I hope that members will 
approach the 2006 APA convention with compassion for the 
people who will not be in New Orleans, the people (including 
psychology colleagues) whose lives have been destroyed by the 
weather and the political aftermath, and the many people who 
have sustained disabilities as a consequence of the hurricanes. 
Some APA Divisions, and the Association as a whole, are holding 
fundraising events in support of residents, schools, and libraries.  
Other divisions are including programming that addresses how 
psychology can support disaster victims. I encourage Division 22 
members to join in the activities to support our New Orleans 
hosts. After we make our contributions, we can celebrate. 

Thanks go to Associate Editors Rosalie J. Ackerman, Ph.D. and 
Mary G. Brownsberger, M.A. for their review of this issue of 
Rehabi l i t at ion Psychology News. 
 

Martha E. Banks, Ph.D. 
Editor , Rehabi l i tat ion Psychology News 
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Division 22 Hospitality Suite Schedule ÐAPA Convention 2006 
Suite Location: Hilton New Or leans Riverside Hotel (check lobby for listing of suite) 

 Thursday Aug 10th Fr iday Aug 11th Saturday Aug 12th 
 

9:00am 
 
 

Div 22 2007 Program 
Planning Mtg 

9am-10am 
Kortte 

Sect 1: Pediatric SIG 
9am-10am 

Stiers 
 

10:00am 
 
 

Diversity Committee 
10am-11am 

Uswatte 

 

11:00am 
 
 

 

Practice Committee 
11am-12pm 

12:00pm 50th Anniversary  
Planning Mtg 
12pm-1pm 

Farmer 

1:00pm 
 
 

Outcome Measures SIG 
1pm-2pm 
Callahan 

 
 
 
 
 
 
Assistive Technology SIG 

12:30pm-2pm 
Scherer 

Deafness SIG 
12pm-2pm 
Baldwin 

2:00pm 
 
 

Ethics & Social 
Responsibility Committee 

2pm-3pm  
Peterson 

 

3:00pm 
 
 

Sect 2: WomenÕs SIG 
2pm-4pm 
DiCowden 

Mid-Year Planning Mtg 
3pm-4pm 

Nierenberg 

International Committee 
2pm-4pm 

Schiro-Geist 

4:00pm Integrated Health &  Living 
Committee 
4pm-5pm 
DiCowden 

Students 
4pm-5pm 

Brownsberger 

5:00pm 
 
 
6:00pm 
 
 

ABRP Reception 
5pm-7pm 
Brucker 
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APA Division 22 Convention Program 

 
Thursday, August 10, 2006 
8:00 AM - 11:50 AM 

Division 22 Business Meeting 
Hilton New Orleans Riverside Hotel 

Melrose Room 

12:00 PM - 1:50 PM 
Symposium: Women with Disabilities---Therapy 
and Research Update 

Chair: Marcia J. Scherer, PhD, MPH 
Morial Convention Center 

Meeting Room 356 
2:00 PM - 3:50 PM 

Symposium: Rehabilitation Needs of Returning 
Soldiers in the Global War on Terror 

Chair: Kathleen S. Brown, PhD 
Morial Convention Center 

Meeting Room 356 

Fr iday, August 11, 2006 
8:00 AM - 9:50 AM 

Symposium: PAR in Action---Perspectives of 
People with Disabilities on Employment 

Chair: Brigida Hernandez, PhD 
Morial Convention Center 

Meeting Room 266 
2:00 PM - 3:50 PM 

Poster Session 
Morial Convention Center 

Halls E & F 
4:00 PM - 5:50 PM 

Symposium: Technologies for Objectively 
Measuring Function and Cognition during 
Everyday Activities 

Chair: Gitendra Uswatte, PhD 
Morial Convention Center 

Meeting Room 252 
 

Saturday, August 12, 2006 
12:00 PM - 1:50 PM 

Symposium: Multicultural Examination of 
Acculturation 

Chair: Janet P. Niemeier, PhD 
Morial Convention Center 

Meeting Room 244 
10:00 AM - 11:50 AM 

Symposium: Importance of Psychology to 
Rehabilitation 

Chair: David R. Patterson, PhD 
Morial Convention Center 

Meeting Room 252 
4:00 PM - 5:50 PM 
Fellows Addresses and Presidential Address 

Cochairs:  Robert G. Frank, PhD,  
    Stephen T. Wegener, PhD 

Hilton New Orleans Riverside Hotel 
Fountain Room 

6:00 PM - 7:50 PM 
Division 22 Social Hour 

Hilton New Orleans Riverside Hotel 
Rosedown Room 

Sunday, August 13, 2006 
8:00 AM - 9:50 AM 

Symposium: Culturally and Linguistically 
Appropriate Therapy Adaptations for Deaf 
Clients 

Chair: Robert Q. Pollard, PhD 
Morial Convention Center 

Meeting Room 337 
10:00 AM - 11:50 AM 

Symposium: Health and Living---Life after 
Rehab 

Chair: Marie A. DiCowden, PhD 
Morial Convention Center 

Meeting Room 262 
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APA Division 40 Convention Program 

Thursday, August 10, 2006 
8:00 AM - 9:50 AM 

Workshop: Research, Theory, and Practice in Psychotherapy 
with Brain-Injured Adults 

Cochairs:   Ervin S. Batchelor, Jr., PhD, 
   Erin K. Taylor, PhD 

Morial Convention Center 
Meeting Room 350 

8:00 AM - 10:50 AM 
Executive Committee Meeting 

Chair: Russell M. Bauer, PhD 
Hilton New Orleans Riverside Hotel 

Burgundy Room 
10:00 AM - 10:50 AM 

Invited Address: Michael Westerveld, Ph.D. 
Chair: Scott Hunter, PhD 

Morial Convention Center 
Meeting Room 339 

11:00 AM - 11:50 AM 
Invited Address: Marilyn S. Albert, PhD 

Chair: Russell M. Bauer, PhD 
Morial Convention Center 

Meeting Room 245 
12:00 PM - 12:50 PM 

Poster Session: Traumatic Brain Injury, Rehabilitation, and 
Developmental and Pediatric Issues 

Chair: Jerry J. Sweet, PhD 
Morial Convention Center 

Halls E & F 
12:00 PM - 12:50 PM 

Invited Address: Early Career Award 
Tanis J. Ferman, PhD 

Chair: Robert Ivnik, PhD 
Morial Convention Center 

Meeting Room 342 
1:00 PM - 1:50 PM 

Invited Address: George W. Hynd, EdD 
Chair: Keith O. Yeates, PhD 

Morial Convention Center 
Meeting Room 345 

2:00 PM - 3:50 PM 
Symposium (S): Ethnically Corrected Norms---Folly or Culturally 
Sensitive Science and Practice? 

Chair: Ruben J. Echemendia, PhD 
Morial Convention Center 

Meeting Room 252 

2:00 PM - 3:50 PM 
Symposium: Quantified Process Approach---Moving From 
Research to Practice 

Cochairs:   Amir M. Poreh, PhD, 
   Paula Shear, PhD 

Morial Convention Center 
Meeting Room 279 

Friday, August 11, 2006 
8:00 AM - 8:50 AM 

Paper Session: Student Awards 
Chair: Jacobus Donders, PhD 

Morial Convention Center 
Meeting Room 254 

9:00 AM - 9:50 AM 
Paper Session: Blue Ribbon Awards 

Chair: Scott Hunter, PhD 
Morial Convention Center 

Meeting Room 253 
9:00 AM - 9:50 AM 

Symposium: Using Cluster Analysis to Parse Neurocognitive 
Heterogeneity in Clinical Populations 

Chair: Daniel N. Allen, PhD 
Morial Convention Center 

Meeting Room 351 
2:00 PM - 2:50 PM 

Invited Address: Shari L. Wade, PhD 
Chair: Jacobus Donders, PhD 

Morial Convention Center 
Meeting Room 279 

3:00 PM - 3:50 PM 
Invited Address: Alexander I. Troster, PhD 

Chair: Steven P. Woods, PsyD 
Morial Convention Center 

Meeting Room 260 
4:00 PM - 4:50 PM 

Presidential Address: Russell M. Bauer, PhD 
Chair: Robert Ivnik, PhD 

New Orleans Marriott Hotel 
Balcony L, M, and N 

5:00 PM - 5:50 PM 
Business Meeting 

Chair: Russell M. Bauer, PhD 
New Orleans Marriott Hotel 

Balcony L, M, and N 
6:00 PM - 6:50 PM 

Social Hour 
New Orleans Marriott Hotel 

Lafayette and St. Charles Suites
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APA Division 40 Convention Program (continued) 

Saturday, August 12, 2006 
8:00 AM - 8:50 AM 

Invited Address: Vicki Anderson, PhD 
Chair: Keith O. Yeates, PhD 

Morial Convention Center 
Meeting Room 339 

8:00 AM - 9:50 AM 
Symposium: Training in Clinical Neuropsychology 9 Years after 
the Houston Conference 

Chair: Douglas Johnson-Greene, PhD 
Morial Convention Center 

Meeting Room 276 
9:00 AM - 9:50 AM 

Invited Address: Mieke Verfaellie, PhD 
Chair: Jennifer J. Manly, PhD 

Morial Convention Center 
Meeting Room 354 

10:00 AM - 10:50 AM 
Invited Address: Christina A. Meyers, PhD 

Chair: Michael R. Basso, PhD 
Morial Convention Center 

Meeting Room 276 
10:00 AM - 11:50 AM 

Symposium: New Psychological and Neuropsychological Testing 
Codes 

Cochairs:   Diane Pedulla, JD, 
   Randy Phelps, PhD 

Morial Convention Center 
Meeting Room 345 

11:00 AM - 11:50 AM 
Invited Address: Andrew J. Saykin, PsyD 

Chair: Sally Frutiger, PhD 
Morial Convention Center 

Meeting Room 254 
12:00 PM - 12:50 PM 

Poster Session: Assessment, Cognitive, and Psychiatric Issues 
Chair: Karen I. Mason, PhD 

Morial Convention Center 
Halls E & F 

12:00 PM - 12:50 PM 
Invited Address (S): Bruce A. Crosson, PhD 

Chair: Sally Frutiger, PhD 
Morial Convention Center 

Meeting Room 342 
1:00 PM - 1:50 PM 

Conversation Hour: New Psychological and Neuropsychological 
Testing Codes---Question and Answers 

Chair: Antonio E. Puente, PhD 
Morial Convention Center 

Meeting Room 265 

1:00 PM - 1:50 PM 
Fellows Addresses 

Chair: Michael R. Basso, PhD 
Morial Convention Center 

Meeting Room 333 
Sunday, August 13, 2006 
8:00 AM - 8:50 AM 

Invited Address: Joel H. Kramer, PsyD 
Chair: Steven P. Woods, PsyD 

Morial Convention Center 
Meeting Room 257 

8:00 AM - 9:50 AM 
Symposium: Novel Findings Regarding Patterns and 
Mechanisms of Recovery from TBI---Implications for 
Neurorehabilitation 

Chair: Robin E. A. Green, PhD 
Morial Convention Center 

Meeting Room 256 
9:00 AM - 9:50 AM 

Invited Address: Jennifer J. Vasterling, PhD 
Chair: Paula Shear, PhD 

Morial Convention Center 
Meeting Room 354 

10:00 AM - 10:50 AM 
Poster Session: Aging, Dementia, and Other Medical Conditions 

Chair: John Lucas, PhD 
Morial Convention Center 

Halls E & F 
10:00 AM - 11:50 AM 

Symposium: Becoming a Neuropsychologist---From Graduate 
School to Board Certification 

Chair: Deborah A. Weber, PhD 
Morial Convention Center 

Meeting Room 346 
12:00 PM - 12:50 PM 

Discussion: WIN Research Panel---Keeping Active (Even When It 
Seems Impossible) 

Chair: Cynthia Kubu, PhD 
Morial Convention Center 

Meeting Room 347 
12:00 PM - 1:50 PM 

Symposium: Clinical Validity of the Wechsler Scales---New 
Psychometric Approaches 

Chair: Eric Rolfhus, PhD 
Morial Convention Center 

Meeting Room 274 
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APA Division 38 Convention Program

Wednesday, August 9, 2006 

3:00 PM - 4:50 PM 
Division 38 Executive Committee Meeting 

Thursday, August 10, 2006 

8:00 AM - 9:50 AM 
Symposium: The role of psychologists in e-health initiatives 

Chair: David W. Nickelson, PsyD, JD 

10:00 AM - 11:50 AM 
Symposium: Integrated Care: Practical Applications of 
Behavioral Health in Diverse Primary Care Settings 

Chair: Ronald B. Margolis, PhD 

12:00 PM - 1:50 PM 
Symposium: Resources for Training in Evidence-Based 
Behavioral Health Practice 

Chair: Bonnie Spring, PhD 

3:00 PM - 3:50 PM 
Invited Address: Clinical Trials in Chronic Pain Research 

Chair: Robert D. Kerns, PhD 

Friday, August 11, 2006 

8:00 AM - 9:50 AM 
Discussion: Health Psychology: Current Practices, and the 
Importance of Advocacy 

Cochairs: Benjamin F. Miller, MA, Mary Lu Bushnell, 
MA 

9:00 AM - 9:50 AM 
Invited Address: Social and Psychological Predictors of 
Susceptibility to the Common Cold 

Chair: Sheldon Cohen, PhD 

2:00 PM - 3:50 PM 
Invited Symposium: Diversity and the Metabolic Syndrome 

4:00 PM - 5:50 PM 
Invited Symposium: Clinical Trials in Health Psychology 

 

See  
You 
in  

New Orleans!  
 

Saturday, August 12, 2006 

8:00 AM - 8:50 AM 
Conversation Hour: Mentoring Dilemmas: At the Crossroads 
of Race, Gender, Class, and Sexual Orientation 

Chair: Tracey Revenson, PhD 

8:00 AM - 8:50 AM 
Roundtable Discussion: Practice Issues in Women's Health 
and Mental Health 

Co-Chairs: Helen L. Coons, Ph.D., Joy K. Rice, Ph.D., 
Nadine Kaslow, Ph.D., ABPP 

9:00 AM - 9:50 AM 
Division 38 Fellows Addresses 

Chair: Jared Jobe, PhD 

10:00 AM - 11:50 AM 
Invited Panel Discussion: Making it in Academic Health 
Psychology 

Chair: David S. Krantz, PhD 

12:00 PM - 12:50 PM 
Invited Symposium: International Health: Effects of 
Globalization on Health 

1:00 PM - 1:50 PM 
Invited Address: Expressive Writing and Health: Current 
State of the Field 

Chair: James Pennebaker, PhD 

3:00 PM - 3:50 PM 
Division 38 Presidential Address -- Adventures in Research 
on the Medicine/ Psychology Boundary: The Example of 
Cardiovascular Disease Ð David S. Krantz, Ph.D. 

4:00 PM - 4:50 PM 
Division 38 Business Meeting 

Sunday, August 13, 2006 

8:00 AM - 9:50 AM 
Paper Session (S): Division 38 Paper Session: Diversity, 
Disparity, and Treatment 

Chair: Lawrence J. Siegel, PhD 

10:00 AM - 10:50 AM 
Division 38 Poster Session: Looking to the Future 

10:00 AM - 11:50 AM 
Paper Session: Behavioral Health 

11:00 AM - 11:50 AM 
Division 38 Poster Session: Looking to the Future 

12:00 PM - 12:50 PM 
Paper Session: Quality of Life 

12:00 PM - 1:50 PM 
Symposium: Insights from Objective and Ecological 
Assessments in Fatiguing Illnesses 
Chair: Fred Friedberg, PhD 
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Section on WomenÕs Issues in Rehabilitation Psychology  
Post Award Winner 

 
The f irst author is Albert Yee, Ph.D. from the Department of Health Psychology at the University of Missouri in Columbia.  He did 
this work as part of Dr. Stephanie Reid-Arndt 's NIH-funded research program.   

 
Do Cognitive Deficits Alter  Quality of L ife in Breast Cancer  Survivors? 

 

Objective:  Recent studies have demonstrated a decline in 
neuropsychological functioning in breast cancer survivors 
after chemotherapy; however, the impact of these changes on 
psychosocial outcomes has yet to be evaluated. This study 
assessed for neuropsychological deficits among female breast 
cancer survivors and evaluated the relationship between 
observed cognitive changes and quality of life. 

Design: Neuropsychological assessments and self-report 
questionnaires were completed 1 month and 6 months 
following the completion of chemotherapy. Repeated 
measures ANOVAs assessed for changes in 
neuropsychological functioning over time. Regression 
analyses evaluated whether measures of cognitive functioning 
were associated with quality of life. 

Setting: Two Midwest cancer clinics.     

Par ticipants: 25 women post-chemotherapy for Stages I to III 
breast cancer.  All had completed the 1-month assessment, and 
14 had completed the 6-month evaluation.   

Main Outcome Measures: Neuropsychological tests (Boston 
Naming, Category Fluency, COWAT, Finger Tapping, 
PASAT, Rey AVLT, Stroop, Trails A/B, WRAT-3/Reading, 
WAIS-3, WMS-3), Functional Assessment of Cancer-Breast 
(FACT-B), Beck Depression Inventory-2 (BDI-II).    

Results: Participants showed consistent weaknesses in 
executive functioning and verbal fluency at 1 and 6 months 
after completing chemotherapy treatment. In contrast, memory 
and attention were intact. Poorer performances on measures of 
executive functioning and verbal fluency were associated with 
lower reported quality of life.   

Conclusions: Cognitive dysfunction appears to persist for a 
period of time following the completion of chemotherapy for 
breast cancer. These relative weaknesses may have functional 
implications for patientsÕ reported quality of life. Findings 
highlight the need for research on treatment options to address 
chemotherapy-related cognitive changes.   

Key Words: breast cancer, chemotherapy, quality of life, 
cognitive functioning 

 
 

L iaison Report to Division 22 from BAPPI 
BOARD FOR THE ADVANCEMENT OF PSYCHOLOGY IN THE PUBLIC INTEREST 

Dr. Rosalie J. Ackerman, Division 22 Liaison 
March 2006 

 
Following Items from minutes on November 5-6, 2005 are of 
interest to Division 22 members.  The BAPPI meeting was in 
April 2006 and the next meeting will be in November 2006. 
 
BAPPI elected Margaret Heldring, PhD as its 2006 Chair-
Elect and Mark Pope, PhD as the third member of the 2006 
Executive committee 
 
APA: BAPPI Convention Programming in 2006 
 

BAPPI allocated one hour of programming time to the 
Committee on Disability Issues in Psychology (CDIP), the 
Committee on Aging (CONA) and the Committee on 
Ethnic Minority Affairs (CEMA) to develop a program on 
Multicultural Issues in Disaster Relief and Preparedness.  
BAPPI encourages CDIP, CONA and CEMA to seek 
additional hours from other APA divisions that may be 
interested in programming around these issues. 

 

APA Task Force on Socioeconomic Status:  Request for 2006 
Contingency Funds 
 

BAPPI approved the motion that the Board of Directors 
recommend to the Council of Representatives to allocate 
$19,000 of its 2006 discretionary fund for two meetings of 
the Task Force on Socioeconomic Status. 

 
APA CDIP:  Proposed APA Task Force on Guidelines for 
Assessment and Treatment of Persons with Disabilities and 
BAPPI approved the following motion: 

That the Board of Directors recommend that the Council 
of Representatives allocate $18,500 from its 2006 
discretionary fund for a Task Force on Guidelines for 
Assessment and Treatment of Persons with Disabilities. 
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Division 47:  Exercise and Spor t  Psychology 

Presen t s   

 The 28t h Annual Running Psychologist sÕ   APA 5K ÒRayÕs Race and WalkÓ   

 Run f or  Resil ience  

Saturday, August 12, 2006 

The annual race and walk at the 2006 New Orleans Convention of APA will be held on Saturday morning, August 12, in Audubon 
Park at 7AM. The Park is approximately 4 miles from most of the major hotels. Buses will transport participants to and from the race. 
Maps to the race site and details regarding bus pick up will be available at the Division Services Booth at the convention.  Awards 
with a special New Orleans theme will be given to the overall menÕs and women's winners and to the top three in each 5- year age 
group, from under 25 to over 75. The top three male and female finishers who hold membership in Division 47 will receive awards. 
The top three finishers who are current or past Psi Chi or National Psi Chi Council members also will receive awards. To honor the 
exhibitors at our meeting who provide excellent raffle prizes for us, a special award also will be given to the highest f inishing male 
and female exhibitor. Pre-registration will run until July 31st - which means that the entry form and fee must be received by that date. 
Please give us all the requested information including age and gender so that the race numbers can be labeled and results tabulated 
accurately.  THE ENTRY FEE FOR PRE-REGISTERED RUNNERS (who are not Div. 47 members) IS $20.00, which includes a 
commemorative shirt, raff le chance, and post-race refreshments. PAST July 31st, CONVENTION AND DAY-OF-RACE 
REGISTRATION FEE IS $25.00. Pre-registration for students is $15.00 and convention student registration is $25.00. PLEASE pre-
register to help us avoid too many convention and day-of-race registrations and to assure that you receive a t-shirt.  Shirts only 
guaranteed to those who pre-register.  Make your check payable to: Running Psychologists. 
Full details and application forms available at http://www.psyc.unt.edu/apadiv47/running.html 
 

 

Everything you need to develop a treatment plan for  your  client on one page!  
T scores 

Strengths and weaknesses 
Recommendations for referral 

Acker man-B anks N eur opsychologi cal  R ehabi l i t at i on B at t er y  ! A -B N R B " 

Color-coordinated treatment planner, narrative, and bar graph 
Test Features 

¥ Quick assessment time (45minutes to 2 hours) 
¥ Minimally stressful for clients 
¥ Office or bedside use 
¥ Remote confidential scoring 
¥ Large visual stimuli ideal for geriatric clients 
¥ Handy combination clipboard/carrying case 
¥ Local norms available 

N ew  2006 Ver si on 
Easier  scor in g 

No mor e number s to t r ansfer  
Automated calculat ion of weighted scor es 

 
 ABackans DCP, Inc. 
Rosalie J. Ackerman, Ph.D. 1700 West Market Street, Dept. RD301 
Martha E. Banks, Ph.D. Akron, OH 
 http://abackans.com/abnrb.html 
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Committee for  the Advancement of Professional Psychology: Integration Work  Group Meeting 
Executive Summary  May 5-6, 2006 

Submitted by David W. Hess, Ph.D., ABPP, CAPP Liaison/ Integration Group Representative 
CAPP Integration Work Group Meeting (IG): 

¥ New members to the work group where introduced and 
welcomed to the committee.   

¥ Martin Manosevitz announced that he will be leaving at the 
end of the year and a new chair will need to be selected.  
Currently there are two individuals currently considering the 
position: Jean Carter (Div. 42) and myself (Div. 22). 

¥ Follow-up from last meetingÕs breakout groups suggests that 
the IG is working well, there is a need for increased 
communication between the IG and CAPP, and that the IG be 
expanded to include some ÒdisenfranchisedÓ groups. 

¥ There was a discussion of how Forensic Psych. is not well 
represented and an update of Div. 50 (addictions) initiatives. 

¥ Continuing discussion on the prohibition of testing extenders 
in the State of NY.  This is a continuing and longstanding 
issue between Div. 40 and NYSPA and the NY board of 
Education. 

¥ Ideas were presented as to topics that CAPP/Practice 
Directorate should present on during the 2006 meeting at 
APA.  Suggestions will be f inalized by the Directorate. 

Executive DirectorÕs Report: 
¥ Professional Effort/Reimbursement Ñ  The Directorate is 

awaiting to get some direction from the CMS.  They are 
reportedly taking their time to study the situation and will 
write something ÒshortlyÓ though they are resisting a 
timeline. 

¥ HIMMA (S. 1955) is currently being discussed.  
Russ Newman views this as Big Business vs. Health 
Professionals.  There has been an effort to place this issue in 
the media to expose how this will eliminate the parity laws 
that have been passed in 39 states. The Practice Directorate 
has distributed Action Alerts to the membership to call 
representatives and urge them to vote no. 

¥ National Provider Identification Commission. Discussed 
during previous meetings, each provider would get an 
identification number based on the services provided. Legal 
counsel has suggested that psychology advocate for a general 
taxonomy and not get too specific. More information will be 
distributed to the membership via 
www.practiceorganization.org. 

¥ Two additional issues that were discussed briefly without 
much detail was the AMAÕs restriction of scope of practice 
for non-physician practitioners and dues discount for joint 
membership of State and APA memberships. 

Budget Report: 
¥ C3 Total Assets: 6.44 million; Total Liabilities: 4.72 million.  

They are reporting a 12% gain for the 2004-2005 fiscal year. 
¥ C6 is working closely to control costs.  They ended the 2005 

year with !  million in assets in the operation budget.  This is 
great given that the C6 was essentially started with no money 
in the bank a few years ago. 

¥ Profits are going towards developing and marketing products, 
building a revenue stream to fund the advocacy of practice 
issues.  The goal is to become free from dependency on dues. 

Government Relations (GR): 
¥ Currently working to defeat Senator EnziÕs Bill (S. 1955).  

This Bill will essentially be a step backward for mental health 
coverage, with 68 million losing benefits.  High probability 
of defeating the bill. 

¥ CPT/Testing Codes: GR has been working hard to lobby for 
higher reimbursements. Div. 40 and NAN have taken the lead 
on this project. Implementation of the new codes have been 
primarily operational and to a large degree resolved. 

¥ There has been a Toolkit developed that will walk through the 
billing procedure that is available through the Practice 
directorate.   

¥ 50+ private companies are using the new codes. 
Pay-for-Performance (PFP): Currently no plans to put PFP into 
force in the near future, but it is clearly in the plans for the future.  
Clearly being able to quantify progress and use of evidence-
based treatments are likely to be key components in this process. 
I suggested that rehabilitation already had an excellent model 
that psychology as a whole should use. That is, assessments 
should be functional in nature. Someone with a serious mental 
il lness may never be ÒcuredÓ, but a psychological intervention 
could improve how that individual functions in his or her 
environment (e.g. job, family, etc.).   
Continuing Education:  There continue to be discussions between 
the Off ice of Continuing Education and the Practice Directorate.  
The Practice directorate has wanted to offer courses that relate to 
the practice of psychology (e.g. business related issues) that the 
CE department has been steadfast in not crediting. The Board of 
Education has written a letter of support regarding the need and 
importance of these offerings. CE has stated that their standards 
restrict their actions and have been to date unwilling to consider 
a revision of the standards. 
State Leadership Conference: 

¥ Total cost was $696 thousand.  The average cost per person 
has risen $379 since 1996. 

¥ Continues to be highly successful, with Dan Abramson at the 
helm of the conference this year for the f irst time. 

¥ They would like to see more divisional presidents and FACs 
present. 

Locator System: They are continuing to refine the locator service 
to include more information.  They are looking at a new 
company that manages the NASW system and attempting to 
determine if developing a new program internally would be more 
cost efficient. 
AAP: 

¥ Currently has $72 thousand in the bank for advocacy 
¥ Looking at partnering with Women in Psychology for 

Legislative Action (WPLA).  This agreement will help to 
combine resources to produce a greater legislative force. 

¥ SLC/AAP Dinner raised $30 Thousand. 
Public Education Campaign: 

¥ Healthy Workforce Awards continues to be active and 
productive. 

¥ New APA Health Center with a new interactive Human Body 
showing the effects of stress.
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DIVISION 22 EXECUTIVE OFFICERS AND CHAIRPERSONS 
FOR COMMITTEES, SECTION, AND SPECIAL INTEREST GROUPS  2005Ð2006 

ELECTED OFFICERS 

PRESIDENT 
Stephen T. Wegener, PhD, ABPP (Rp)  
swegener@jhmi.edu  

PRESIDENT-ELECT 
Janet E. Farmer, Ph.D., ABPP (Rp)  
farmerje@health.missouri.edu  

IMMEDIATE PAST PRESIDENT 
Allen W. Heinemann, Ph.D., ABPP (Rp)  
a-heinemann@northwestern.edu  

TREASURER 
Charles D. Callahan, PhD, ABPP (Rp)  
Callahan.Chuck@mhsil.com   

SECRETARY 
Mary R. Hibbard, Ph.D., ABPP (Rp)  
mary.hibbard@mssm.edu  

REPRESENTATIVES TO COUNCIL 
Susanne M. Bruy•re, Ph.D., CRC  
smb23@cornell.edu  

Daniel E. Rohe Ph.D. ABPP (Rp)  
rohe.daniel@mayo.edu 

STUDENT REPRESENTATIVE 
Mary G. Brownsberger, M.A.  
mbrownsbe@msn.com  

MEMBERS-AT-LARGE 
David W. Hess, PhD, ABPP (Rp) (2007)   
dwhess@hsc.vcu.edu  

Monica F. Kurylo, PhD (2007)   
mkurylo@kumc.edu, monica_kurylo@hotmail.com   

Paul Leung, Ph.D. (2008)  
PLeung@unt.edu  

Linda Mona, Ph.D. (2006)  
LRMona@aol.com  

Cheryl L. Shigaki, Ph.D. (2008)  
shigakic@health.missouri.edu  

William Stiers, Ph.D., ABPP (2006)  
wstiers@jhmi.edu  

DIVISION 22 COMMITTEES 
Standing Committees: 

AWARDS 
Kate Brown, Ph.D.  
ksbrown@hawaii.rr.com  

CONTINUING EDUCATION 
Jacqueline Remondet Wall, Ph.D., HSPP, CRC  
jwall@uindy.edu  
 

DISABILITY STUDIES 
Monica F. Kurylo, Ph.D.  
(mkurylo@kumc.edu, monica_kurylo@hotmail.com 

Rosalie J. Ackerman, Ph.D.   
Ackerman@abackans.com 

DIVERSITY 
Gitendra Uswatte, Ph.D.  
guswatte@uab.edu  

EDUCATION AND TRAINING 
William Stiers, Ph.D., ABPP   
wstiers@jhmi.edu 

FELLOWS 
Robert G. Frank, Ph.D.  
rfrank@phhp.ufl.edu  

INTERNATIONAL 
Chrisann Schiro-Geist, Ph.D.  
chrisann@memphis.edu  

MEMBERSHIP 
Amanda R. O'Brien, Ph.D.  
aobrien@kmrrec.org  

NOMINATIONS 
Allen W. Heinemann, Ph.D., ABPP (Rp)  
a-heinemann@northwestern.edu 

PRACTICE 
David R. Cox, Ph.D., ABPP (Rp) 
Neuropsychology & Rehabilitation Consultants, P.C. 
600 Market Street, Suite 206 
Chapel Hill, NC 27516 
(919) 933-0600 (voice) 
(919) 338-8136 (Fax) 
drcox@iag.net  

David W. Hess, PhD, ABPP (Rp) 
dwhess@hsc.vcu.edu 

PROFESSIONAL IDENTITY 
Robert G. Frank, Ph.D.  
rfrank@phhp.ufl.edu  

PROGRAM 
Kate Brown, Ph.D.  
ksbrown@hawaii.rr.com  

PUBLICATIONS & COMMUNICATIONS 
Martha E. Banks, Ph.D.   
Banks@abackans.com  

SCIENCE 
Michelle A. Meade, Ph.D. 
mameade@vcu.edu 

SOCIAL AND ETHICAL RESPONSIBILITY 
David B. Peterson, Ph.D., CRC  
peterson@iit.edu 

DIVISION 22 SECTIONS 

PEDIATRIC REHABILITATION PSYCHOLOGY 
(Section 1) 

William Stiers, Ph.D., ABPP   
wstiers@jhmi.edu  

WOMEN'S ISSUES IN 
REHABILITATION PSYCHOLOGY (Section 2) 

Marie DiCowden, Ph.D.  
MDCatBIHL@aol.com  

Marcia J. Scherer, Ph.D.  
IMPT97@aol.com  

DIVISION 22 SPECIAL INTEREST 
GROUPS 

ASSISTIVE TECHNOLOGY 
Marcia J. Scherer, Ph.D.  
IMPT97@aol.com  

DEAFNESS 
Robert Lewis Baldwin, Ph.D.   
robert.baldwin@uchsc.edu  

INTEGRATED HEALTH & 
LIVING INTEREST GROUP 

Marie DiCowden, Ph.D.  
MDCatBIHL@aol.com  

OUTCOMES MEASUREMENT 
Charles D. Callahan, Ph.D., ABPP (Rp)  
Callahan.Chuck@mhsil.com  

Division 22 Communications 

JOURNAL EDITOR 
Timothy R. Elliott, Ph.D., ABPP (Rp)  
telliott@uab.edu  

LISTSERV MANAGER 
John D. Corrigan, Ph.D., ABPP   
corrigan.1@osu.edu  

NEWSLETTER & WEBSITE EDITOR 
Martha E. Banks, Ph.D.   
Banks@abackans.com  

Other Appointees 

Board for the Advancement of Psychology 
in the Public Interest (BAPPI) Liaison 

Rosalie J. Ackerman, Ph.D.   
Ackerman@abackans.com  

Board of Educational Affairs (BEA) 
Liaison 

William Stiers, Ph.D., ABPP 
wstiers@jhmi.edu 

Board of Professional Affairs (BPA) 
Liaison 

Michelle A. Meade, Ph.D.  
mameade@vcu.edu 

Board of Scientific Affairs (BSA) Liaison 
Michelle A. Meade, Ph.D.  
mameade@vcu.edu 

Business of Practice Network 
Thomas A. Martin, Psy.D., ABPP (Rp)  
martinta@health.missouri.edu  
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Commission for the Recognition of 
Specialties and Proficiencies in 

Professional Psychology (CRSPPP) 
Liaisons 

Robert G. Frank, Ph.D.  
rfrank@phhp.ufl.edu  

Bernard Brucker, Ph.D., ABPP   
bbrucker@med.miami.edu  

Committee on the Advancement of 
Professional Psychology (CAPP) Liaison 

David W. Hess, PhD, ABPP (Rp)   
dwhess@hsc.vcu.edu  

Committee on Disabilities in Psychology 
(CDIP) Liaison 

Monica F. Kurylo, Ph.D.   
mkurylo@kumc.edu, monica_kurylo@hotmail.com   

Council of Specialties 
Bernard Brucker, Ph.D., ABPP   
bbrucker@med.miami.edu  

Committee on Women in Psychology 
(CWP) Liaison 

Martha E. Banks, Ph.D.   
Banks@abackans.com 

Federal Advocacy Coordinator 
Stephanie Reid-Arndt, Ph.D.  
reidarndt@health.missouri.edu  

Interdivisional Healthcare Committee 
Liaison 

Robert Glueckauf, Ph.D., Chair  
(850) 645-1541, (850) 645-1773 (fax)   

Leadership Manual Manager 
Ned Kirsch, Ph.D.  
nlkirsch@med.umich.edu   

Consortium for Spinal Cord Medicine 
Donald G. Kewman Ph.D., ABPP (Rp)  
dkewman@ncws.com  

Synarchy 
Lester Butt, Ph.D., ABPP (Rp)  
lbutt@craighospital.org  
 
For updated full mailing addresses of  
Division 22 officers and chairs, please  
visit  
http://www.apa.org/divisions/div22/officers 

 

Call for Nomi nati ons to the  
Commi ttee on Disability Issues in Psychology 

 
APA's Committee on Disability Issues in 
Psychology (CDIP) seeks nominations for two new 
members to begin three-year terms on January 1.   
 
The CommitteeÕs mission is to promote the: 

¥ psychological well-being of people with 
disabilities; 

¥ inclusion of knowledge about disabilities 
and disability issues in education, 
training programs, policies, and 
professional development of 
psychologists; 

¥ development and implementation of 
psychological service delivery modes 
responsive to the needs of people with 
disabilities; and 

¥ awareness of disability in psychological 
research as well as specific research 
activity in disability areas. 

 
Current CDIP activities include developing 
disability-related resolutions, increasing the visibility 
of disability within APA, and addressing barriers to 
psychology training and practice encountered by 
individuals with disabilities. 
 
CDIP seeks psychologists with disability-related 

academic, clinical, or research experience.  The 
Committee strongly encourages applications from 
those who have a disability (visible, invisible, or due 
to a chronic health condition or injury) and/or those 
with personal experience with disability.  The 
Committee also actively recruits ethnic minority 
psychologists and those who are members of other 
underrepresented groups.  Nominations are open 
to APA members who are retired or employed less 
than full time. 
 
CDIP members must be full members of APA, and 
are required to attend two Committee meetings a 
year in Washington, DC, with expenses reimbursed 
by APA.  Members are also expected to work on 
projects between meetings and encouraged to 
attend APA's Annual Convention to which 
attendance is not subsidized.  
 
Nomination materials, including a current 
curriculum vitae and a statement of interest and 
qualifications, must be received by August 31, 
2006.  Materials may be sent to 
Anju Khubchandani, Office on Disability Issues in 
Psychology, at the APA address or via email at 
akhubchandani@apa.org. 
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