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PresidentÕs Column

   William Stiers, PhD, ABPP (Rp)

The 10th annual Rehabilitation Psychology conference occurred 
recently in Tucson on April 4 – 6.  Many years ago, this 
conference began as a small gathering of devoted rehabilitation 
psychologists, and now has grown this year to over 200 
attendees. In addition to warm weather and sunshine, cacti, and 
a liberal supply of Mexican food and margaritas, the 
conference included:
• 22 presentations including billing reimbursement, 
neuroanatomy, pain management, employment disability 
discrimination, spinal cord injury, evidence-based practice, 
outcome measurement, sexuality, ethics, psychopharmacology, 
and public policy
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PresidentÕs Column
(continued from page 1)

¥! the Mitchell Rosenthal Memorial Lecture by George Prigatano on “Neuropsychological Rehabilitation of Children 
with Traumatic Brain Injury” 

¥! the Beatrice Wright & Tamara Dembo Lecture in Rehabilitation Psychology by Shari Wade on “Working with 
Families to Improve the Social Sequelae of Traumatic Brain Injury” 

¥! the Leonard Diller Honorary Lecture by Wayne Gordon on ÒA 40-Year Perspective on Cognitive Rehabilitation.”
¥! 10 student-related presentations
¥! 14 sessions about the American Board of Rehabilitation Psychology board certification process.

In total, 17 credit hours of continuing education were offered.
This was the first year that Division 22 (Rehabilitation Psychology) collaborated with Division 38 (Health Psychology) in 
this conference. Division 38 members presented 4 sessions, including one by Beverly Thorn, Division 38 President. Division 
38 also conducted their mid-year business meeting immediately following the conference.
The conference also involved celebration of the 50th anniversary of Division 22 – Rehabilitation Psychology. Division 22 was 
first founded in 1958, and includes psychologists with interests in disability who are committed to the health and welfare, 
independence and choice, functional abilities, and social participation of people with disabilities and those around them. 
Happy birthday, Division 22!
Four student presentations were given, with awards provided by The Ohio State University Department of Physical Medicine 
and Rehabilitation, and Dr. John Corrigan. The best student presentation was:

¥! Angie Bodling, for her presentation “Cognitive Aging in Multiple Sclerosis: An Analysis of Speeded Processing”.
Runners-up were:

¥! Tamara Shocky, for her presentation “Positive Affect Predicts Rehabilitation Engagement in Persons With Spinal 
Injury

¥! Ryan Breshears, for his presentation “Predictive Validity of the SPI in Veterans with TBI”
¥! Joy Gelman, for her presentation “Participation, Employment, and Subjective Well-being in Individuals with 

Multiple Sclerosis”.
In addition:

¥! Susan Hofkamp received the best Health Psychology Poster Award for her poster “Self-Management Decreases Pain 
Interference in Persons with Limb Loss”

¥! Cassie Faulhaber received the best Rehabilitation Psychology Student Poster Award for her poster “Time Since 
Injury as a Predictor of Neurorehabilitation Outcome”

¥! Erin Andrews received the best Pediatric Rehabilitation Psychology Poster Award for her poster “Parents' Views of 
Health Care of Children with Congenital Disabilities”

¥! Sara Palmer received the best Women’s Issues in Rehabilitation Psychology Poster Award for her poster “The 
Guided Care Program for Families and Friends: Development of a Caregiver Intervention”.
The Division 22 Distinguished Service Award was presented to Dr. Barry Nierenberg, for his sustained dedication to 
Rehabilitation Psychology and Division 22 over many decades. In addition to his serving as program coordinator for the 
Tucson meeting following the sudden death of Dr. Bernie Brucker, he has served previously as Division 22 APA program 
chair, Secretary, and President. His other work includes pediatric rehabilitation patient care, teaching, and serving on the Joint 
Brain and Spinal Cord Injury Advisory Council for the State of Florida. Thanks, Barry!
The conference continued to be a great forum for networking with others in the field of Rehabilitation Psychology. There 
were breakfast round-tables on:

¥! Networking for ABPP Applicants/Candidates; ¥ Billing and Coding
¥! Pediatric Rehabilitation Psychology ¥Women in Rehabilitation Psychology
¥! Student Training ¥DOD/Returning Vets
¥! Acute Treatment and Assessment  ¥Assistive Devices ¥Health Psychology

In addition, “The Incredible Shrinking Heads” band performed Saturday night, with much dancing and celebration.
It is safe to say that the conference was a tremendous success. We very much enjoyed seeing everyone in Tucson, and hope to 
see you at next year’s mid-year meeting, where we also plan to include opportunities for internship and fellowship students to 
meet with training directors, and for those interested in jobs to meet with programs with position openings.
We hope to see you in Boston for the APA Convention, where Division 22 will present 14 hours of program presentations, 
have Section and Committee meetings, have a Rehabilitation Psychology social hour and a social hour in collaboration with 
Division 40 (Neuropsychology), and have opportunities for networking with colleagues.
Best wishes for the summer,
Bill Stiers
William Stiers, PhD, ABPP (Rp)
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The Legacy of a Legend: In Memory of Bernard S. Brucker

Colleen M. Sheehan, M.S.

Merriam-Webster dictionary defines a legend in part as “a person or thing that inspires” and this is probably the most concise 
way to encapsulate who Bernard Brucker was. As such, many an obituary has been and will be written about him listing in 
painstaking detail his many accomplishments, titles, and good deeds. Given this plethora of information, I have decided to 
elaborate instead on what he leaves behind – his legacy, the legacy of a legend.
Before writing this article, I had the opportunity to sit down with a very dear friend of Bernie's, Dr. Barry Nierenberg, who 
provided me with some deeper insights into the life and times of Bernie Brucker. One of the things he told me that I found 
most endearing was the way in which Bernie naturally incorporated everyone he met into his inner circle, be they a colleague, 
a patient, or even a stranger off of the street. Dr. Nierenberg said that you could tell how well a person knew him by how they 
addressed him. If he knew you, even just a little, he always asked to be called just “Bernie” and if you really knew him well, 
then he was affectionately known as just “Brucker.” It was only those who didn’t really know him, Nierenberg said, who ever 
called him “Dr. Brucker.” Such was Bernie – a man of lofty accomplishments and even loftier goals who, in a room filled 
with the most prestigious of crowds, demanded to be called simply by his name – devoid of titles and pretentiousness.
Bernie had a unique way of approaching the world. He did so in such a way that his accomplishments naturally followed suit. 
Wherever he went and whatever he did, he always strove to make it better. He brought out the best in every situation, no 
matter how impossible it seemed and naturally drove others to do the same. It was said that if something needed changing, 
“Bernie could make it happen.” He did so with an impressive combination of analytical intellect, relentless persistence, and 
unwavering patience. No matter how large a team he commanded, he always met everyone on an individual level, most often 
using humor as a way to connect. He had superior organizational and strategic skills and never got bogged down in the 
emotions of a situation. Barry Nierenberg put it best when he described Bernie′s inner world as being similar to that of a 
three-dimensional chessboard in which Bernie could always see four moves ahead.
He was like a storm cloud that left not a puddle, but an ocean in his wake wherever he went. A few cases in point: in the early 
1980s, Bernie accepted a position with the University of Miami – Jackson Memorial Hospital, where he started with a team 
of little more than a handful of licensed psychologists. By the time of his death, he left behind a massive team of multi-level 
professionals spanning a number of different posts and departments. Even in his hobbies he strove for nothing less than the 
best of the best. For example, when he decided that he wanted to learn to fly (for surely being restricted to the ground for a 
man like him was laughable indeed!), he trained at the best flight school and logged plenty of hours securing good, solid 
training. But of course, this wasn’t enough. Who else could better train him, he thought, than the U.S. Coast Guard? Before 
long, Bernie became a loved and successful compatriot, serving in missions seeking both drug runners and those people in 
need of help in the waters off the Gulf and the Atlantic Ocean. He eventually became one of the primary “go-to guys” in the 
state of Florida whenever training missions were run where Bernie became the hider of the most elaborate of hide-and-seek 
games. Whether he was boating for fun, carousing with his pets, or flying on missions, he was sure to cover the gamut of all 
that life had to offer.
Professionally, he revolutionized the world of rehabilitation psychology in numerous ways. Aside from being a past Division 
22 president, and accomplishing feats and titles too numerous to list here, he made significant contributions to the field of 
biofeedback and its uses in individuals with spinal cord injuries. Not one to settle for patients merely adjusting to these 
catastrophic injuries, he created a method utilizing biofeedback, known internationally as the Brucker Method, to actually 
create regain of function in these individuals. His method served to maximize available functioning in voluntary muscles 
thought previously to be beyond repair by picking up on signals too weak to be detected by the conscious mind and 
reinforcing these pathways. One patient said that it was Bernie who taught him how to fight when everyone else was telling 
him to just “sit back and smile”. So whether it was colleagues in the field, patients in the clinic, or friends and family, Bernie 
was always teaching and always inspiring.
More important than the boards on which he served and the various and sundry titles that he accumulated over the years, 
what Bernie leaves behind – his legacy – is a foundation of knowledge so broad and well-built that it serves as a launching 
point for professionals world-wide, young and old alike. He serves as a great inspiration especially for students such as 
myself. It is through his work that I find motivation to strive for heights in my professional career that I might never have 
otherwise considered, and the theories and practice he developed serve as a tremendous base from which future work and 
studies can be conducted. He also leaves all of us in general with a sense of what life should be through his zeal for making 
the world and everyone in it the absolute best that it can be. In life he was a force to be reckoned with, but one that did so 
with equanimity and with a wry wit and never-ending sense of humor. Even in death he teaches and inspires us to be more 
than what we are.
About the author:
Colleen Sheehan is a doctoral candidate in the clinical psychology program at Nova Southeastern University.  She is 
specializing in rehabilitation psychology, with a focus on spinal cord injuries, neuropsychology, and biofeedback.  She will be 
beginning her predoctoral internship at West Virginia University’s Department of Behavioral Medicine in Charleston this 
summer.  Colleen wishes to express her gratitude to Dr. Barry Nierenberg for taking the time to provide her with invaluable 
insight and assistance in writing this piece.She also wishes to express her gratitude to Division 22 for granting her the honor 
of writing this memorial of Dr. Bernie Brucker, a man so well-known and loved.
Thanks!
Colleen

Division 22 Newsletter
 Spring 2008
 Volume 35, No. 3

Page 3



Membership Committee Chair Special Report to the Executive Committee, April, 2008
Eun-Jeong Lee

As the membership chair, I have completed several activities for this year. Specifically, I believe that professional 
organizations today must be better prepared for the challenge of sustaining membership including the ability to 
accurately project whether the Division will experience a sudden significant drop of membership due to the 
impending retirements of baby boomers. We have to plan for their replacements by attracting new members and to 
retain current members. One way to retain members is to provide them with high quality membership services/
benefits. To help analyze membership trends, to evaluate the quality of our services, and to solicit feedback for 
improving membership benefits and services, I have conducted an Internet survey of the membership this year. 
One hundred and eight-four members responded to the membership survey and one hundred seventy two members 
completed the survey. Respondents included 89 men and 83 women ranging in age from 25 to 77 years (M = 48.23, 
SD = 10.29); 59.6% of the respondents held a clinical psychology degree, 14 % had counseling psychology degrees, 
14.6% held a rehabilitation psychology degree, and 11.7 % had earned degrees in other areas (e.g., school 
psychology and experimental psychology). The majority of the members are white (non-Hispanic) representing 
90.5% of the sample.
Division 22 members were asked to rate a list of membership services/benefits in terms of their importance and 
quality of services using a 4-point Likert rating scale (0=Not Important to 3 Very Important). Seventeen membership 
benefits/services were rated as important by Division 22 members in this study. Table 1 presents the average 
importance and quality ratings of these benefits/services. Four membership benefits/services were rated as not 
important and were presented in Table 2.

Table 1. Important Membership Services/Benefits
___________________________________________________________________________________
        Importance Quality
  Benefit/Service     M (SD)  M (SD)
___________________________________________________________________________________
Provide current theory and research through the Div 22 flagship 2.64 (0.51) 2.38 (0.66)
journal, Rehabilitation Psychology
Support lobbying efforts for disability and rehabilitation  2.46 (0.70) 1.79 (0.72)*
Support lobbying effort for professional practice of RP  2.44 (0.69) 1.81 (0.78)*
Provide opportunities to network     2.42 (0.59) 2.09 (0.78)
Provide mentoring programs for new career psychologists  2.31 (0.71) 1.69 (0.78)*
Provide high quality of presentations at the mid-year conference 2.28 (0.78) 2.19 (0.69)
Provide mentoring programs for psychologists with disabilities 2.27 (0.67) 1.57 (0.76)*
Provide mentoring programs for doctoral students   2.26 (0.71) 1.70 (0.78)*
Provide assistance and consultation through the listserv  2.25 (0.76) 2.20 (0.78)
Provide information on job openings    2.24 (0.73) 1.84 (0.74)*
Provide mentoring programs for individuals from minority   2.23 (7.35) 1.46 (0.78)*
backgrounds
Provide high quality presentations at the annual APA convention 2.21 (0.81) 2.10 (0.69)
Provide information on internship and fellowship training   2.18 (0.75) 1.88 (0.69)*
opportunities
Provide timely information through the Division website  2.16 (0.68) 2.07 (0.67)
Provide ABPP(rp) training programs at the mid-year conference 2.02 (0.84) 2.30 (0.63)
Provide student programming in the mid-year and annual   2.01 (0.86) 2.12 (0.66)
Conferences
Provide timely information through the RP Newsletter  2.01 (0.67) 1.89 (0.71)*

Note. Importance rating: 0=not important, 1= little important, 2=important, 3=very important. Quality rating: 0=poor, 1=fair, 
2=good, and 3=very good
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Table 2. Unimportant Membership Services/Benefits
_____________________________________________________________________________ 
   
        Importance Quality
  Benefit/Service     M (SD)  M (SD)  
_____________________________________________________________________________ 

Provide personal contact from the leadership through its annual 1.11 (0.73) 1.37 (0.78)
Phone Tree program

Provide opportunities to assume leadership roles   1.72 (0.73) 1.84 (0.78)

Provide opportunities to make your voice heard    1.91 (0.80) 1.82 (0.78)

Provide clearinghouse for post-doc fellowship information   1.99 (0.86) 1.80 (0.68)
through the listserv

_____________________________________________________________________________ 
Note. Importance rating: 0=not important, 1= little important, 2=important, 3=very important. 
Quality rating: 0=poor, 1=fair, 2=good, and 3=very good

The results indicated that our flagship journal, Rehabilitation Psychology, is considered the most important membership 
benefit and the quality of this benefit is also ranked the highest among other benefits/services. Of the 17 membership 
benefits/services that were rated as important, eight received ratings of good or above. However, 9 benefits/services were 
rated as less than good, with the item “mentoring individuals from racial and ethnic minority backgrounds” and “mentoring 
psychologists with disabilities” received the lowest quality ratings. Mentoring, lobbying, and information sharing activities 
seemed to dominate the low quality service spectrum for services that are considered important. These are critical to The 
Phone Tree program was rated as the least important services/benefits and also received the lowest quality rating.

We also asked the respondents to rate the importance of some of the potential new benefits/activities for the 
Division. Five activities were rated as important including: (a) Provide current news and information relevant to RP 
research and practice through the Div 22 website (M=2.44, SD=0.66); (b) Increase lobbying effort to protect the 
professional practice of RP (M=2.19, SD=0.81); (c) Provide information of practicum, internship, post-doc 
fellowships, and job announcements on the Div 22 website (M=2.15, SD=0.84); (d) Make efforts to increase RP’s 
global recognition (M=2.07, SD=0.84); and (e) Provide on-line continuing education courses for members (M=2.03, 
SD=0.95). All these activities are related to the use of the Internet.

Finally, it should be noted that the average age of the respondents was 48 years old, indicating an aging workforce. However, 
of the 74 members who responded to the plan for retirement question, no trend of a sudden drop of membership due to 
retirement was indicated. Actually, many members indicated that they plan to work beyond retirement age. Persons from 
racial and ethnic minority backgrounds are under represented in the Division. It will be interesting to observe if the makeup 
of the division will change, given the high projected growth of minorities in the United States in the next several decades.

Since there was intensive discussion about declining membership within APA overall and within Divisions in the 
Division Leadership Conference in 2008, it may be a critical moment to think about more aggressive strategies. 
According to the report from the Division Leadership Conference, 57% of APA members have no divisional 
memberships. It indicates that we still have a group of audience we can promote. Hopefully the findings of this 
survey can be used to help plan innovative membership marketing, recruitment, and retention strategies and to 
prioritize these activities in the strategic plan.

We welcome the new members to Division 22.
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J Morris Lawson III
Meghan M. LeBlanc
Melissa J. Leedy
Kristin L. Reed
Jennifer H. Reesman
Megan Sawn-Foster
Sara E. Trace
Linnette C. Castillo
Susan J. Guerrero
Rashelle B. Hayes
Kate McClear
Merry Sylvester
Thomas A. Campbell
Eric Podchaski
Christine L. Yantz

Welcome to New Members
Eun-Jeong Lee, Ph.D.

Membership Chair

We would like to extend a warm welcome to our new members. Division 22 is the home for rehabilitation 
psychologists are concerned with the social and personal growth of individuals with disabilities using a perspective 
that emphasizes the whole person and optimal use of assets.  We encourage all new and current members of 
Division 22 to become involved in the Division’s activities, committees, and annual conferences.

We look forward to seeing all of you in Boston for the 116th Annual Convention of the American Psychological 
Association to celebrate the 50th anniversary of Division 22 together.  

Welcome!!

New Division 22 Members

November, 2007 – February, 2008

Geoffrey Reed
Kelly K Napier
Leonard N Matheson
Elizabeth Martinez
Deborah Doxsee
Tracey A. Ledoux
Anthony Lequerica
Fernanda Martinez
Sarah Miller
David Niemeier
Jonathan R. Sills
Gordon Wallace
Tracy J. Drahota
Charisse T. Ewing
Samantha L. French
Frances Kiperman
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From the Newsletter Editor

Welcome to the Spring 2008 Issue of Rehabilitation Psychology News . You will notice a new format as the 
newsletter has been adapted to facilitate reading on the web. This issue of the newsletter includes an article on the 
legacy of Bernard Brucker Ph.D., an informative membership survey results, new members, and new publications 
by our members. Congratulations to our Membership chair for her excellent work in recruiting members, Eun-
Jeong Lee, Ph.D.!

We want to recognize our  new members encourage them to become involved in the Division’s activities!

If you are interested in reviewing this Rehabilitation Psychology News  and adding to your vita experiences, 
please contact me at Rosalie J. Ackerman, Ph.D. at Ackerman@abackans.com because we need other reviewers.     
I appreciate the opportunity to be the editor, starting with the Spring 2008 issue and yes, I have been associate 
editor for the past 10 years as and has contributed in many ways to the success of the newsletter and other 
activities of the Division.

Thanks go to the newsletter Associate Editor Mary G. Brownsberger, Psy.D. for their review of this issue of 
Rehabilitation!Psychology News .

Rosalie J. Ackerman, Ph.D.
Incoming Editor,

Rehabilitation Psychology News

Division 22 List Server

 

Division members and students are encouraged to join the Division 22 list server. To subscribe, send the following message 
only to:


 listserver@lists.acs.ohio-state.edu
subscribe RehabPsych [First name] [Last name]

Your e-mail address will automatically be read from your message, so send the subscription message from the address at 
which you want to send and receive mail. If you have questions contact John Corrigan, Ph.D., ABPP at:


 corrigan.1@osu.edu

Visit Division 22 online:

http://www.div22.org
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From your Early Career Psychologist Representative
Mary G. Brownsberger, PsyD

Wow! What a conference! I hope those of you who were able to come to RP2008 in Tucson had as 
much fun, and more importantly, learned as much, as I did!

A BIG announcement: The Executive Board unanimously approved the bylaws changes that will allow 
us to proceed toward having a voting, elected ECP representative position on the Board. The next steps 

include detailed bylaws language review and approval by the Board, then approval by the general membership. We hope to 
have this completed in the next few months, so that by the next election cycle we can have a slate for ECP representative. 
This is a two-year position, and I encourage each of you who will be less than seven years post-doctorate to consider running. 
The Division needs your participation and leadership!
Other plans to increase opportunities for ECPs to benefit from Division participation are on the drawing board. Please watch 
the listserv and Division 22 website (www.div22.org) for more information in the coming months. Stay tuned also for news 
about ECP-focused sessions and events at APA in Boston.
If you have not already started the ABPP/RP process, it is NOT too soon! If you are pre-licensure (i.e., a student, on pre-
doctoral internship, or in post-doctoral training), you can submit the initial application (one page, very easy) for only $25. 
The importance of attaining this credential cannot be understated. Most important is the fact that the ABPP process ensures 
that we all maintain high quality practice standards and increases the visibility of Rehabilitation Psychology as a recognized 
specialty area of practice. Military and VA facilities now offer higher salaries for ABPP, and other institutions are expected to 
move in that direction. It can also facilitate licensure portability. Final bonus: if you complete the process before the end of 
2009, you will receive a significant scholarship ($400) to offset the application fees, in memory of Mitch Rosenthal. While 
completing the process requires rigor, ABRP mentors are standing by to assist you in the process. Go to www.abpp.org for 
more information.

I hope to see you all in August in Boston!

Call for Women Mentors
in Rehabilitation Psychology

Rosalie J. Ackerman, Ph.D.
Division 22–Division 35 Liaison

As the liaison from Division 35 (Society for the Psychology of Women), I am seeking mentors for women 
new to the field of Rehabilitation Psychology. I would also like to invite students and early career 
members to participate in this program. Experienced women interested in serving as mentors and 
students and early career women seeking mentors are invited to contact:

Rosalie J. Ackerman, Ph.D.
ABackans DCP, Inc.
1700 West Market Street
Department RD301
Akron, OH 44313

(330) 861-0049
Ackerman@abackans.com
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Report from the Student Representative

Angela Kuemmel, MS
Updated 4/21/08

The thrill of announcing and congratulating award recipients is one of the more 
pleasurable job responsibilities of the student representative. However, this task is even 
more pleasurable when not only students, but also Division 22 as a whole is deservingly 
awarded for its outstanding efforts. That said, this quarter’s column will be dedicated to 
highlighting our recent award winners.

It is with much honor that I announce that Division 22 has won the first annual APAGS-DSRN Outstanding Division Award. I 
applied for this award with the help of several other Division 22 student and professional members. The application process 
consisted of three parts. The first was a letter highlighting Division 22’s commitment to student development and 
involvement, which is embodied organizationally in key areas of Division activity, and interpersonally in the welcoming 
attitudes conveyed by the professional members. The second part was a comprehensive list of Division 22’s student-focused 
programs and opportunities to be involved, such as the Mid-Winter Meeting’s student research awards and professional 
development programming, the student representative spot on the executive board and the opportunity to write for the 
Division newsletter. The third part was a funding proposal detailing how the Division would use the funds if awarded. Our 
proposal was to put the funds towards increasing the student leadership structure by forming a student executive committee 
as well as other student focused initiatives. This is the first year APAGS has presented this award. I would like to thank 
Mary Brownsberger, Psy.D, Eun-Jeong Lee, Ph.D., Erin Zerth, M.A., Merry Sylvester, B.A., and Erica Johnson, Ph.D. for 
their help with the application. I would also like to thank my friend Allison Clark who mailed the application for me from an 
inaccessible post office in New York. The Division would not have won the award without the help of these individuals and I 
look forward to the growth of opportunities for students the awarded funding will bring.

I am also honored to congratulate the winner of our Ohio State University Oral Research Presentation Award which is 
Angie Bodling, from the University of Kansas, who presented Cognitive Aging in Multiple Sclerosis: An Analysis of 
Speeded Processing. Our three runners up are Tamara Shocky, from Johns Hopkins University, who presented Positive Affect 
Predicts Rehabilitation Engagement in Persons With Spinal Injury; Ryan Breshears, from the Denver VA, who presented 
Predictive Validity of the SPI in Veterans with TBI; and Joy Gelman, from the University of Washington, who presented 
Participation, Employment, and Subjective Well-being in Individuals with Multiple Sclerosis. I would also like to thank 
Dr Wanda McIntyre, Dr. John Corrigan and their colleagues at the Ohio State University for their financial support of these 
awards. I would also like to congratulate Cassie Faulhaber who won the student poster award for her poster entitled Time 
Since Injury as a Predictor of Neurorehabilitation Outcome.

This is a very exciting time for the student members of Division 22. Being the student representative has been a very 
rewarding and challenging experience for me. Don’t forget to submit your application to be the next student representative!
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Division 22 Minutes
Division 22 Executive Board Meeting, April 03, 2008

Sheraton Hotel - Tucson, Arizona

Called to order: 1: 10 PM.

Voting Members: William Stiers (President; Section 1 Rep), Janet Farmer (Immediate Past President), Chuck Callahan 
(President-Elect), Jacqueline Wall (Treasurer), Mary Hibbard (Secretary), Kate Brown (Council Rep), Dan Rohe (Council 
Rep), Angela Kuemmel (Student Rep), Janet Niemeier (MaL), Robin Hanks (MaL), Cheryl Shigaki (MaL); Michelle Meade 
(Section 2 Chair)

Others: Mark Barisa, Mary Brownsberger ,S. Bruyère, Lester Butt, John Corrigan, Glen Curtiss, Alan Goldberg, Michael 
Harvey, Erika Johnson, Tom Kerkhoff, Elizabeth Letsch, Eun-Jeong Lee, Barry Nierenberg, David Peterson, Stephanie Reid-
Arndt, Michelle Rusin, Aaron Turner, Gitendra Uswatte, Stephen Wegener, Claire Kalpakjian

Absent Members: Timothy Elliott (Rehabilitation Psychology Editor) Paul Leung (MaL), Amanda O'Brien (MaL), 
Dennis Harper (Section 1, Chair), Rosalie J. Ackerman (Rehabilitation Psychology News Editor; Disability Studies Chair)

Welcome, Acknowledgments and State of the Division (Farmer/Stiers) -A Division 22 gavel was presented to Stiers by 
Farmer. The gavel will pass onto future Division presidents. Stiers requested a moment of silence in remembrance and 
recognition of two recently deceased Division leaders, Rosenthal and Brucker. Stiers reviewed progress on his presidential 
initiatives: he is applying for funds to support a consensus conference to finalize guidelines for training in rehabilitation 
psychology. Conference proceedings will be submitted for publication. Progress on the CRSPPP application has been 
delayed, with Stiers and Leung continuing to update literature. Volunteers will be recruited to help with the literature review, 
with the goal of completion of the application by August, 2008. A VA/military task force has been created with co-chairs 
Brown and Brenner, and 30 members of the Division involved. The VA is moving to approval of specific post doctoral 
positions in rehabilitation psychology. Kalpakjian was thanked for her work on the 50th Anniversary task force. 
50th Anniversary pins, banners and mugs will be available at the Rehab Conference. 50th anniversary ribbons will be 
distributed at the summer meeting of APA Stiers also reported on renewed efforts, in conjunction with APA Science 
Directorate, to ensure that Division 22 is recognized as both a practice and scientific/research division. Brownsberger has 
been appointed as the Division Representative on the Early Career Psychologist Network Steering Committee. Hess has been 
appointed as CAPP representative to the APA Commission on Accreditation. Kuemmel, in collaboration with Lee, 
Brownsberger, Johnson and other student members, won the first APA Graduate Student Representative Network Award from 
APA. The $1500 award promotes student participation within the Division. Stiers received grants from PVA and CODAPAR 
which will be used to augment costs of student participation in the conference. Additional support for the conference was 
obtained from the Meyerson Foundation, Miami Jewish Home and Hospital, The Central Spinal Association, Ohio State 
Dept. of PMR, the CCM Group, and the MCV Foundation.

Agenda Appr oval: April 2008 Board Meeting (Stiers) 

Motion: (Meade) Move to accept meeting agenda for April 2008 Board Meeting. Second (Rohe)

Approved unanimously

Minutes Appr oval: August 2007 Board Minutes (Hibbard) Hibbard on behalf of Goldberg requested two additions to the 
Board meeting notes of 8/07. In discussion of future financial support of the Rosenthal endowed lectureships, Goldberg 
recommended that members consider establishing personal gifts to the Division through their respective estate plans thus 
ensuring that allowing for a mechanism for funding the lectureship and other key Division initiatives upon their death. The 
second addition to the minutes was that persons holding proxy votes needed to identify themselves at start of each executive 
meeting.

Motion (Brown) Move to accept meeting notes of agenda with corrections requested. Second (Wall)
In favor: 16 Opposed:0 Abstain: 1 
Motion passed.
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Treasurers Report and Budget (Wall) - Year 2007 expenses exceeded revenues by $1,758. Stiers noted that the increase in 
operating expenses reflect costs of web site revisions. Wall recommended that specific expense categories that were near or 
over budget be reviewed with policy put in place to manage account variance. The budget for publications and 
communications was overspent due to web site revision combined with layout, replication and mailing costs for the 
newsletter. Stiers suggested an open bid from competitive vendors to handle newsletter lay out.

Motion: (Rohe) Move to obtain competitive bids for lay out of newsletter (Second) Callahan

Discussion: Meade suggested that Banks and Ackerman be informed of the competitive bid process. Rohe suggested that 
APA's capability to assist with newsletter layout be explored.

Approved unanimously. 

Travel expenses were under-budget in 2007 but account for 42% of the yearly budget. Wall proposed a task force be 
established to review this budget category. Rohe reminded the committee of the importance of full Division representation at 
key APA meetings, and that historically, travel budgets have not been exceeded. Alternatives to keeping travel within budget 
included selection of less expensive hotels near APA meeting sites (Goldberg) and outreaching to DC-area members to fulfill 
roles requiring attendance at APA meetings (Meade). Callahan noted that per trip costs, estimated at $750 on average, have 
remained stable for past 3 years. The next category, APA 2007 expenses, was significantly overspent. Stiers will clarify with 
Kortte and Farmer to ensure that all expected support was received. The goal will be to arrive at a balanced 2008 budget.

Meade requested $2000 to support involvement of the Division in an APA Multicultural Conference, January 2009. 
Multicultural issues are viewed as a Board priority, and diversity is now part of this conference agenda. Visibility at this 
conference was important since APA does not view disability as a cultural issue (Corrigan). Given the timing of the 
conference, the request could be divided into two year budgets. Wagerer encouraged greater political pressure on the APA 
program committee to ensure a stronger presence of disability issues within the agenda. Goldberg queried how the Division 
can gain representation on the program planning committee. Stiers reiterated that the board supports this request and will 
work with Meade to ensure a greater role of disability in the planning of the meeting. Wegener proposed that the board 
consider creation of a fixed spending rule where a certain percent of reserve capital is allotted to targeted expenses of the 
Division. This fund would allow the President and Board to do prospective planning. Callahan noted that the Division's long 
term funds have increased due to high-return investments, and volunteered to work with Wall to investigate this proposal. 
Wegener also questioned how specific contribution funds are noted in the Division expense report. Stiers will discuss this 
issue with Wall.

Membership (Lee) - As the chair of the membership committee, Lee organized and completed the Division phone tree, sent 
emails to all members to reconcile incorrect email addresses and created a web survey of the membership. She was thanked 
for her efforts. Division 22 bylaws permit affiliate membership, however, the Division has not actively publicized or 
promoted this category to date. Benefits of the affiliate membership included allowing Ph.D. psychologists to join the 
Division but not APA (Goldberg), an opportunity to get more persons involved with the Division and APA (Uswatte), and a 
financial incentive for new career psychologists to join the Division (Brownsberger). Corrigan stated that APA is allowing 
more divisions to drop the APA membership requirement and divisions appear to benefit. Concerns were raised in that 
affiliate membership might result in loss of APA members (Goldberg) which can negatively impact the Division (Rohe). 
Other suggestions included making affiliate membership time-limited with expectation of joining APA within a pre-specified 
time frame (Uswatte), and reduced membership for early career psychologists (Hanks). Rusin noted that a mid year reduction 
in membership fees is already provided to conference attendees. Tracking of the outcomes of this reduced fee membership 
was suggested. Since APA will address this issue in their strategic plan, Rohe suggested that no action be taken at present. It 
was suggested that the Division gather information from other divisions about this issue (Meade, Harvey). Callahan offered 
to join a task force to evaluate different models of membership fees.
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Foundation for Rehab Psychology (FRP) (Rohe) The FRP was initially conceptualized by Rosenthal, Brucker and Rohe in 
the late l990s as a mechanism for providing student scholarships to further rehabilitation research and to increase Division 
participation. In 2005, Rosenthal, Brucker and Rohe formalized the FRP, receiving approval and funds needed from the 
Division 22 and ABRP to proceed with incorporation as a nonprofit foundation (501(c)3) with its mission to ensure continued 
student and professional education in rehabilitation psychology. The FRP was incorporated in mid 2005. It held it first board 
meeting on 8/19/05 with board members Rosenthal (president), Brucker (vice president), Heineman (secretary), Corrigan, 
Bruyère and Rohe. Following Rosenthal's death in 2007, FRP records were forward to Rohe. Following Brucker's death in 
2008, Rohe reconstituted the FRP Board with Rohe (president), Bruyère (vice-president), Heinemann (secretary-treasurer), 
Wegener, Kewman (fund-raising chair) and Nierenberg. Funds will be used to support the Mitch Rosenthal Student 
Scholarship Fund in memory of Rosenthal and the Mid Year Meeting in memory of Brucker. Rohe is currently in discussion 
with the American Psychological Foundation (APF), a distinct nonprofit (501(c)3) foundation of APA, to manage the 
foundation. If the APF manages the FRP, its current Board would serve as an advisory board. Alternatively, the FRP will be 
set up as an independent foundation. Active fund raising has begun for the FRP, with $46,000 already pledged. The goal is to 
reach $100,000 by year's end. The FRP will be discussed at the mid year conference.

Callahan suggested that the Division website provide a link to FRP to establish a presence and credibility of the FRP and 
ensure that future contributions can be forward to FRP once decisions are made about whether the FRP will be a free standing 
501(c)3 or under the APF. The specific mission of FRP and the process of donations would need to be made explicit to avoid 
confusion within the membership about missions of the Division, ABRP and the FRP. Rohe and Nierenberg both stressed the 
synergistic aspects of the FRP, the uniqueness of the FRP mission, that former presidents of Division 22 constituted its Board, 
and that the FRP would serve as a future resource for funds for targeted Division activities. Several members of the executive 
committee voiced supported for FRP as a means of creating a legacy for other aging rehabilitation psychologists.

Motion: (Farmer) Move to establish electronic connection with the Foundation of Rehabilitation Psychology

Second: (Brown) Agree: 13 Opposed: 0 Abstain 1 Motion passed

Motion (Callahan) Move to build a page within web site linking with the FRP unless unanticipated issue arise which 
will then be brought to the Board for review. Second (Hanks)Agree: 13 Opposed: 0 Abstain 1 Motion passed.

Rosenthal Memorial Task Force (RMTF) (Stiers) Stiers met with the ACRM members to discuss long term plans for 
RMTF funding. ACRM has agreed to co-share the costs of this rotating lectureship. A volunteer is needed to assume 
leadership of the task force for the Division. The present and future interface of the RMFT and the newly developed FRP was 
questioned (Farmer) with funds from the FRP not unavailable for at least two years (Rohe). Immediate funding by Division 
22 of their share of the lectureship ensued. Suggestions included postponing the honorarium for the lectureship until such 
time as the FRP can support these efforts (Hanks, Nierenberg), clarifying that each organization plans to cover the costs of the 
lectureship in alternate years (Bruyère), adding a donation line to membership renewal forms (Stiers) and avoiding 
designation of specific lectureships to a select member in the future (Goldberg). Rohe argued that the significant 
contributions of Rosenthal and Brucker to the Division and the field of Rehabilitation Psychology warrant special recognition 
within the Division. Since no decision were made as to how to proceed, the need for a task force was proposed (Farmer).

Science Committee. (Meade) The Science Committee gave a presentation on Capitol Hill regarding the importance of 
rehabilitation research, and has met with Dr. Weinrich of NCMRR to encourage increased funding of behavioral/social 
sciences research. The Science committee is preparing a written response to NIDRR's proposed long range plan, and has 
proposed a pre-course for the 2009 mid year conference focused on rehabilitation science and research. Meade was 
encouraged to join the mid year program committee to ensure that time be allotted to this pre-course activity (Nierenberg).

Early Career Psychologist (ECP) (Brownsberger) - Bylaws require revision to establish ECP as a voting, elected member 
of the Board. As recommended changes are not available at meeting, they will be distributed electronically for review and 
approval.

Motion (Rohe) Move to change the bylaws to have the early career psychologist representative be a voting board member 
Second (Niemeier) Approved unanimously.
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Section 2 - Woman's Issues (Meade) Potential under-representation of women's issues at both the mid and summer 
conferences was discussed with Section 2 membership requesting specific time allotments and separate peer reviews of 
proposals to ensure better representation at both mid year and summer conferences. The importance of woman's issues as a 
diversity issue (Stiers, Rusin), as a recruitment tool for new professionals and as a mechanism for collaboration with other 
divisions (Meade) was stressed. Concerns include the inherent value of blinded peer reviews (Brown, Farmer), the negative 
impact of pre-set hours for Section topics given the limited numbers of conference hours available (Goldberg, Callahan), and 
the sole focus of the request to only one section of the Division (Hibbard). This issue was of particular importance given 
proposed mandates of the incoming president of APA to reduce divisional time allotments for future APA meetings. A review 
of prior programs to assess representation of Division Section 1 and 2 was proposed (Rohe). Expanded use of breakfast round 
tables to address diversity, minorities and leadership issues was also suggested (Niemeier). Corrigan stressed the value of 
sections as being positive for the Division and a means of increasing its minority members, thus allotting hours at conference 
is a “small price” to pay for inclusion. Hanks questioned how on-going quality would be maintained. Stiers requested a 
separate vote of executive committee as related to mid year and summer conference planning.

Motion: (Meade) Move to separate issues related to setting a firm number of hours for presentations by Sections 1 and 2 at 
the mid year meeting from those at the summer APA meeting.

Discussion: The mid year meeting is a joint venture of ABRP and Division 22 containing 20 presentations and three keynote 
addresses. The mid year meeting covers core content, with diversity and presenters reviewed. Following each mid year 
meeting, a content analysis of presentations is completed along with requests for planning of next years conference 
(Nierenberg). Woman's issues (Meade) and pediatrics (Hibbard) should be viewed as core content for the mid year meeting. 
Program committees already consist of members of all committees to ensure planning is inclusive (Nierenberg). Addressing 
Section specific mentoring and leadership issues may be best addressed by other types of programming such as mentoring 
breakfasts (Brown, Bruyère). Stiers requested a separate vote on procedures for Sections programming at APA and at the mid 
year meeting.

Motion: (Meade) Move that the Division provide 1 to 2 hrs for Sections for Section specific programming at discretion of 
APA program committee. Second: Brown

Discussion: APA proposals should be peer reviewed rather than provided designated hours because the limited number of 
hours on the program (Farmer). Going forward, Section 1 and 2 will review all proposals for their sections and sent the best 
proposal to the APA program committee for review. Sections without adequate submission can opt to pass for a given year. 
This process necessitates Section reviews must be completed earlier than the APA peer reviews. Favor 7 Opposed 5      
Motion passed.

Discussion: It was suggested that the mid year conference program committee include content areas related to functional 
topics related to Sections 1 and 2 (Farmer).

Motion: (Farmer) Move that Sections be included as ongoing core content areas in the mid year program
Second: (Meade) Approved unanimously.
2008 APA Conference Update (Turner ) As APA conference chair, Turner requested $1500 of additional institutional 
support to cover costs of the Division Social Hour at APA. Corrigan volunteered $500 as support from Ohio State. Division 
members were encouraged to seek additional support from their respective institutions to cover this anticipated expense.

List Serve (Corrigan). Corrigan announced that he will be shifting into an oversight role for the Division list serve, with his 
assistant at Ohio State providing day to day web management. Corrigan suggested seeking other members willing to host the 
list serve within their institutions. Rohe thanked Corrigan for his many years of oversight of the list serve; he suggested that 
APA may help with this capacity once their website is finalized.

Survey Results and Phone Tree (Lee) A survey of the membership was placed on the Division's web site and over 1000 
Division members were sent emails to complete the survey. A total of 184 (172 who completed entire survey) members (an 
11% response rate) completed the survey in which members ranked areas of importance to their professional development 
and their satisfaction with Division's attention to each area. In order of ranking, the area ranked first was the journal with high 
satisfaction ratings given. Other important areas included website/internet presence, information regarding training and job 
opportunities, global recognition of rehabilitation psychology, and access to online continuing education. Areas of high 
importance that received poor ratings included lobbying efforts for rehabilitation psychology, mentoring, and access to 
training and employment opportunities. Areas seen as unimportant included the annual Phone Tree, and opportunities for 
leadership roles within the Division. Members requested that the web site be expanded to include training opportunities for 
externs, internship, post docs positions, and online CE credit materials. The most valued aspects of membership were 
consultation on the list serve and the mid year program. Lee was thanked for her work on the survey.
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Stiers noted that with web site revisions, the Division now has new sections for mentoring of early career psychologists and a 
job and post doctoral clearing house. A new section on training will be added shortly. While mentoring programs for new 
career and doctoral students, as well as professionals with disability and/or diversity have been initiated, follow through of 
mentors has been inconsistent (Uswatte). Mentoring needs a better structure with mentors held accountable for maintaining 
contacts with junior staff or students assigned (Stiers). Greater attention to lobbying efforts is indicated (Goldberg). Results 
of the survey will be published in the newsletter.

Lee and select board members completed the annual Phone Tree outreach to division members, with follow up emails sent to 
members where contact information was incorrect. The benefits of continuing the annual Phone Tree were discussed given its 
intensity of man power and a decline in volunteers for this activity. Alternatives included substituting phone calls with 
personalized emails (Shigaki), although the personal touch of a phone call was stressed (Rohe). Callahan will re-examine the 
viability of the Phone Tree vs. alternative options, and volunteered to take the lead on consolidating and centralizing 
mentoring initiatives.

Strategic Planning (Wegener) The current Strategic Plan is in effect until 2009. No substantive changes have been made to 
the Plan, however, new goals have been added, tasks completed removed, and suggested committees assigned to remaining 
task. Wegener will circulate the current Plan to committee chairs for review, committee discussion with the goal of further 
reducing the scope of activities to be accomplished. Revisions will be forwarded to the executive committee for their input. 
At that point, the Plan will be place on the web for review and comments by the membership. The goal is to adopt the 
Strategic Plan by the summer meeting at APA. Brownsberger noted that in tandem with the Strategic Plan, the Bylaws, 
already revised by Kirsch, will need to be reviewed and accepted by the executive committee and then submitted to the 
membership for review.

Mid Year Conference (Nierenberg) The mid year meeting commemorates the 50th Anniversary of the Division, the tenth 
year of the annual mid year conference, and the first year in which the Division has partnered with another division (Division 
38 - Health Psychology). A record number of attendees will attend with over 95 paid attendees, 53 faculty and 40+ students. 
The social hour will honor Dr. Brucker, who raised over $14,000 to support the cost of additional food and drink at this event. 
Nierenberg will give a tribute to Dr. Brucker during the social hour.

Nierenberg stressed the importance of sponsorships to make the conference financially feasible. While registrations are up 
49.2%, expenses for the conference are up a similar amount. In addition to private sponsors for the current conference, Stiers 
successfully procured two grants which covered most of the costs of student attendees, and many speakers volunteered to pay 
partial or complete registration fees in support of the conference. Nierenberg recommended that any monies left from this 
year's conference should be shifted to next year's budget. In addition, early conference fees should be increased to $285 and 
late fee increased to $325-$350. Additional structural changes in the conference were suggested. He will develop a 
chairperson's manual. Chairpersons should be designated with overall accountability and oversight for conference decisions 
since many of these decisions are time sensitive with a division of labor related to the conference preparation suggested in 
which ABRP be in charge of midyear conference logistics while Division 22 be in charge of program content. Assignment of 
registrations, awards and recognitions should also be formally designated. Since expenses are more easily handled within the 
financial structure of ABRP, ABRP should continue to write checks for all conference related expenses. The program for the 
each ensuing mid year meeting will need to be completed by Sept 1st of each year (Wegener) to ensure that program flyers 
are sent out in a timely fashion. To ensure continuity and success of future mid year conferences, a chair and co-chair model 
is proposed with the co-chair assuming the chair role the subsequent year. Harvey will serve as the Co-chair of the 2009 
midyear conference with Nierenberg as Chair. Harvey will assume program chair of the 2010 with a co-chair selected. 
Nierenberg argued for selection of two or three specific sites/hotels for future conference. Hanks recommended the date of 
the conference be moved to the third weekend in February. This date will permit potential post doctoral interviews at the mid 
year conference prior to APPCN and VA post doctoral match dates (Rohe). Possible scheduling conflicts (Callahan), and 
increased costs in warmer regions of the country at that time (Goldberg) were raised as potential impediments.

Other Issues:

Ellen Roberts, the administrative assistant to Dr. Brucker, was recognized for her tremendous help with the current 
conference. She will stay on to assist with next year's conference as well.

Kuemmel was acknowledged for receiving the first APA Graduate Student Representative Network Award from APA. The 
funds will be used to expanding the leadership structure within the Division.

Meeting adjourned: 5: 45 pm

Respectfully submitted,
Mary R. Hibbard, Ph.D., ABPP
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Disability Studies Committee
Rosalie J. Ackerman, Ph.D., Chair

As chair, I am inviting Division 22 members to join the Disability Studies Committee.
The purpose of the Disability Studies Committee, formerly named Disability Issues Committee, is to promote three main 
goals within Division 22:

1. expand notions of rehabilitation to broader disability experiences (e.g., viewing disability as a universal condition 
from interdisciplinary perspectives) and support the discussion of these notions at regional and national meetings;

2. increase the representation of rehabilitation psychologists with disabilities in the Division including the Division’s 
Boards and Committees so that the voices of individuals belonging to both disability and rehabilitation psychology 
are present;

3. advocate for the programmatic and logistical accessibility of activities for all members of the Division.
I would like to:

• broaden the content areas of disability studies,
• expand job opportunities for psychologists,
• add web links as resources for the public,
• update the Division 22 Reading List, and
• promote culturally relevant service for people with disabilities.

The Disability Studies Committee works with the Division as well as APA as a whole to represent the breadth of the 
advocacy, clinical, research, and teaching about disability. In the last quarter, I assisted the revision of the checklist for 
accessibility at conferences and meetings.
I would like to feature the journal Disability and Rehabilitation 30 2008 that was edited by Monica Kurylo, Ph.D and has the 
following articles:

Banks, M. E. (2008). Women With Disabilities: Cultural Competence in Rehabilitation Psychology. Disability & 
Rehabilitation, 30, 184-190.

Marshall, C A, Kendall, E, Catalano, T, & Barnett, L  (2008). The spaces between:  Partnerships between women researchers 
and Indigenous Women with disabilities. Disability and Rehabilitation, 30, 191-201.

Niemeier, J P (2008). Unique aspects of women's emotional responses to disability. Disability and Rehabilitation, 30, 
166-173.

Nosek, M A, Hughes, R B, & Robinson-Whelen, S  (2008).  The complex array of antecedents of depression in women with 
physical disabilities: Implications for clinicians. Disability and Rehabilitation, 30, 174-183.

Scherer, M J, & DiCowden, M A (2008). Organizing future research and intervention efforts on the impact and effects of 
gender differences on disability and rehabilitation: The usefulness of the International Classification of Functioning, 
Disability, and Health (ICF). Disability and Rehabilitation, 30, 161-165.

Thank you, Dr. Kurylo for editing this special issue.

Rosalie J. Ackerman, Ph.D.,
 Ackerman@abackans.com
Research & Development Division
ABackans DCP, Inc.
1700 West Market Street, Department RD301
Akron, OH 44313
(330) 861-0049, (330) 745-4450 (fax)

Division 22 Newsletter
 Spring 2008
 Volume 35, No. 3

Page 15



CDIP Update: 

Elizabeth D. Cardoso, Ph.D
Hunter College-City University of New York

Member of APA Committee on Disability Issues in Psychology (CDIP)

The Committee on Disability Issues in Psychology (CDIP) met last month at the APA Spring Consolidated meetings in 
Washington, DC. We welcomed two new members, Dr. Fong Chan and Dr. Jesse Aros to the committee. In this meeting, we 
re-visited the mission of CDIP as well as several priorities that we want to focus on in the next several years.  These are as 
follows: 1) to develop disability competencies in training, 2) to actively recruit and nominate members with disabilities to 
other APA boards and committees, and 3) to promote awareness and knowledge of disability issues with psychology training 
programs. These priority areas will guide not only our work but the next several newsletter article submissions to the 
Division.

For the September issue, for example, one of the CDIP members, Dr. Randall Cox, will provide an overview of Bernard and 
Goodyear’s (1992) Discrimination Model of supervision to outline an approach to enhancing disability-related competencies. 
Bernard and Goodyear’s model is "a-theoretical" and lends itself to guiding important supervisory discussions around the 
topic of serving persons with disabilities. It combines an attention to three supervisory roles with three areas of focus. More 
specifically, each of the three roles is task-specific for the purpose of identifying issues in supervision, whereas, each area of 
focus relates to building skills in working with individuals with disabilities.  Another member, Dr. Jennifer Gibson will be 
preparing an article for the June Division 22 newsletter on disability clinical competency using her Disability Identity 
Development Model.

There will also be an article written to report the results of the APA’s Disability Issues Office Barriers to Students Project. 
The overall goal of this project is to develop evidence-based information and resources identifying the major barriers to 
graduate training by students with disabilities and how those barriers can be addressed.  A more specific goal of this project is 
to increase the capacity of educators and directors of training by providing resources that will improve and increase learning 
opportunities for students with disabilities.  The resource materials will be developed from data and information gathered by 
three separate on-line surveys soliciting information from psychology students with disabilities, directors of training, and 
internship directors. The first survey – gathering information from students with disabilities – was circulated earlier this year 
inviting students to complete it.  A total of 95 students completed the survey, and the final report is being developed by the 
Disability Issues Office in collaboration with the APA Center for Psychology Workforce Analysis & Research.

Other CDIP projects of note include publishing a paper on mentoring professionals and students with disabilities in 
psychology programs which will be published in the journal of Professional Psychology: Research and Practice. In addition, 
we will also conduct a research study to determine the extent that health psychologists, rehabilitation psychologists, clinical 
psychologists and neuropsychologists are trained to work with people with chronic illness and disability from racial and 
ethnic minority backgrounds. We plan to share our thoughts and findings of these and other projects related to our priority 
areas with Division 22 members in the next column and several issues of the Division 22 Newsletter. 

We look forward to updating you in the next Division 22 newsletter. 
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PRESIDENT
William Stiers, PhD, ABPP (Rp)
(410) 532-4700, (410) 532-4770 (fax)
wstiers1@jhmi.edu

IMMEDIATE PAST PRESIDENT
Janet E. Farmer, PhD, ABPP (Rp)
(573) 882-6081, (573) 884-1151 (fax)
farmerje@health.missouri.edu!

PRESIDENT-ELECT
Charles D. Callahan, PhD, ABPP (Rp)
(217)!788-3135, (217) 788-3806 (fax)
Callahan.Chuck@mhsil.com!

TREASURER
Jacqueline Remondet Wall, Ph.D., HSPP, CRC
(317) 788-6142, (317) 788-2120 (fax)
jwall@uindy.edu

SECRETARY
Mary R. Hibbard, Ph.D., ABPP (Rp)
(212) 659-9374, (212) 348-5901
mary.hibbard@mssm.edu 

REPRESENTATIVES TO COUNCIL
Kate Brown, PhD
(808) 433-3338, (808) 433-1466 (fax) 
ksbrown@hawaii.rr.com 

Daniel E. Rohe PhD, ABPP (Rp)
(507) 255-5199, (507) 255-4641 (fax) 
rohe.daniel@mayo.edu

STUDENT REPRESENTATIVE
Angela Kuemmel, MS
954-262-5760, ,314-825-2272 (cell)
kuemmel@nova.edu

MEMBERS-AT-LARGE
Fong Chan, PhD (2009)
(608) 262-2137, (608) 262-8108 (fax)
chan@education.wisc.edu

Robin Hanks, Ph.D., ABCN (2010)
(313) 745-9763, (313) 745-9854 (fax)
rhanks@dmc.org

Paul Leung, PhD (2008)
(940) 369-7939, (940) 565-3960 (fax) 
PLeung@unt.edu

Janet P. Niemeier, PhD, ABPP (Rp) (2009)
(804) 828-9867, (804) 828-6340 (fax)
jniemeir@mail2.vcu.edu

Amanda R. O'Brien, PhD (2010)
(973) 324-3528
aobrien@kmrrec.org

Cheryl L. Shigaki, PhD,, ABPP (Rp) (2008)
(573) 882-8876, (573) 884-3557 (fax)
shigakic@health.missouri.edu

DIVISION 22 SECTIONS
PEDIATRIC REHABILITATION PSYCHOLOGY

Dennis C Harper, PhD, ABPP
(319) 353-6139, (319) 356-8284 (fax) 
dennis-harper@uiowa.edu

WOMEN'S ISSUES IN REHABILITATION PSYCHOLOGY
Michelle A. Meade, Ph.D.
mameade@med.umich.edu

DIVISION 22 STANDING COMMITTEES
AWARDS

Kate Brown, PhD
(808) 433-3338, (808) 433-1466 (fax) 
ksbrown@hawaii.rr.com

CONTINUING EDUCATION
Thomas Kerkhoff, Ph.D.
(352) 265-5491x70168, 
KERKHTR@shands.ufl.edu

DISABILITY STUDIES
Rosalie J. Ackerman, Ph.D.
(330) 861-0049, (330) 745-4450 (fax) 
Ackerman@abackans.com 

DIVERSITY
Gitendra Uswatte, Ph.D.
University of Alabama at Birmingham
1530 3rd Ave S., CH 415
Birmingham, AL 35294 
(205) 975-5089, (205) 975-6140 (fax) 
guswatte@uab.edu 

EARLY CAREER REPRESENTATIVE
Mary G. Brownsberger, Psy.D.
856-616-6434, 856-216-9240 (fax)
mbrownsberger@bnh.org 

EDUCATION AND TRAINING
William Stiers, PhD, ABPP (Rp)
(See President)

FELLOWS
Charles H. Bombardier, Ph.D.
(206) 731-3665, (206) 731-8580 (fax) 
chb@u.washington.edu

INTERNATIONAL
Chrisann Schiro-Geist, Ph.D.
(901) 678-2894 
chrisann@memphis.edu 

MEMBERSHIP
Eun-Jeong Lee, Ph.D.
(312)-567-5202
 elee20@iit.edu

Rehabilitation Psychology

DIVISION 22 EXECUTIVE OFFICERS 2007-2008
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NOMINATIONS
Janet E. Farmer, PhD, ABPP (Rp)
(See Immediate Past President)

PRACTICE
David R. Cox, Ph.D., ABPP (Rp) 
(919) 933-0600 (voice), (919) 338-8136 (Fax) 
drcox@iag.net 

PROFESSIONAL IDENTITY
David W. Hess, PhD, ABPP (Rp) 
(804) 828-0861, (804) 828-5074 (fax) 
dwhess@hsc.vcu.edu 

Robert G. Frank, Ph.D.
330-672-2220
rgfrank@kent.edu 

PROGRAM
Aaron Turner, Ph.D.
206 277-6135, 206 764-2263 (fax)
Aaron.Turner@va.gov

PUBLICATIONS & COMMUNICATIONS
TBD

SCIENCE
Michelle A. Meade, Ph.D.
(See Women's Issues in
Rehabilitation Psychology)

SOCIAL AND ETHICAL RESPONSIBILITY
David B. Peterson, PhD, CRC, NCC
(323) 343-6161
dpeters3@calstatela.edu 

DIVISION 22
SPECIAL INTEREST GROUPS

ASSISTIVE TECHNOLOGY
Marcia J. Scherer, Ph.D.
(585) 671-3461, (585) 671-3461 (fax) 
IMPT97@aol.com 

DEAFNESS
Robert Lewis Baldwin, Ph.D.
(303) 315-2968
robert.baldwin@uchsc.edu 

INTEGRATED HEALTH & LIVING INTEREST GROUP
Marie DiCowden, Ph.D.
(305) 932-8994,  (305) 932-9362 (fax)
MDCatBIHL@aol.com 

OFFENDERS WITH DISABILITIES & THE JUSTICE SYSTEM
Leonard I. Morgenbesser, PhD
(518) 482-5108
Leonard.Morgenbesser@esc.edu

OUTCOMES MEASUREMENT
Mark T. Barisa, Ph.D., ABPP
(317) 338-3103, (317) 338-3236 (fax)
MTBarisa@stvincent.org

Glenn Curtiss, Ph.D.
(813) 972-2000, ext. 7118,  (813) 978-5913 (fax)
Glenn.Curtiss@va.gov

DIVISION 22 COMMUNICATIONS
JOURNAL EDITOR

Timothy R. Elliott, PhD, ABPP (Rp)
(979)-862-3095, (979)- 862-1256 (fax) 
timothyrelliott@tamu.edu 

NEWSLETTER EDITOR
Rosalie J. Ackerman, Ph.D., Editor
ABackans DCP, Inc.
1700 West Market Street, Department RD301
Akron, OH  44313-7002
(330) 861-0049, (330) 745-4450 (fax)
Ackerman@abackans.com

LISTSERV MANAGER
John D. Corrigan, Ph.D., ABPP 
(614) 293-3830 (614) 293-4870 (fax) 
corrigan.1@osu.edu 

WEBMASTER
Elizabeth Letsch, Ph.D.
(813) 972-2000 ext. 1760, (813) 978-5913 (fax)
Elizabeth.Letsch@va.gov

Other Appointees
Board for the Advancement of Psychology in the Public Interest 

(BAPPI) Liaison
Monica F. Kurlyo, PhD
(913) 588-6798, (913) 588-6765 (fax)
mkurylo@kumc.edu

Board of Educational Affairs (BEA) Liaison
William Stiers, Ph.D., ABPP 
(See President)

Board of Professional Affairs (BPA) Liaison
Michele Rusin, PhD, ABPP (Rp)
(404) 870-9800, (404) 870-9801(fax) 
mrusin@att.net

Board of Scientific Affairs (BSA) Liaison
Michelle A. Meade, Ph.D.
(See Women's Issues in
Rehabilitation Psychology)

Business of Practice Network Liaison
Erica K. Johnson, Ph.D.
(206) 543-6216
ericaj@u.washington.edu
Commission for the Recognition of Specialties and Proficiencies in 

Professional Psychology (CRSPPP) Liaisons
Robert G. Frank, Ph.D.
(330) 672-2220
rgfrank@kent.edu 

Division 22 Newsletter
 Spring 2008
 Volume 35, No. 3

Page 18



 Federal Advocacy Coordinator
Stephanie Reid-Arndt, Ph.D. 
(573) 882-8847, (573) 884-3518 (fax)
reidarndt@health.missouri.edu

Interdivisional Healthcare Committee Liaisons
Robert Glueckauf, Ph.D., Chair
(850) 645-1541, (850) 645-1773 (fax) 
robert.glueckauf@med.fsu.edu 

Barry Nierenberg, Ph.D.
(305) 243-7362, (305) 892-1713 (fax) 
bnierenb@med.miami.edu

Synarchy
Lester Butt, Ph.D., ABPP (Rp)
(303) 789-8410, (303) 789-8330 (fax) 
lbutt@craighospital.org

For updated contact information for Division 22 officers and chairs, please visit http://www.apa.org/divisions/div22/
officers.html

Committee on the Advancement of Professional Psychology (CAPP) 
Liaison

David W. Hess, PhD, ABPP (Rp)
(804) 828-0861, (804) 828-5074 (fax) 
dwhess@hsc.vcu.edu 

Committee on Disabilities in Psychology (CDIP) Liaison
Erica K. Johnson, Ph.D.
(See Business of Practice Network Liaison)

Council of Specialties
TBD

Committee on Women in Psychology (CWP) Liaison
Marcia J. Scherer, Ph.D.

(See Assistive Technology)

In Fall 2007, there was a change in the publication format of the newsletter. Beginning with the 
Fall 2007 issue, pdf files will be placed on the Division 22 website and members will be notified 
through e-mail when the Fall, Winter, and Spring newsletters are published. Hard copies of the 
Summer/Convention issues will continue. Members who wish to receive hard copies of the 
newsletter can make a request by contacting:

Division 22 Administrative Office
American Psychological Association
750 First Street NE
Washington, DC 20002-4242

APA Convention

August 14-17, 2008
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—Division 22 Information Request Form — For more information contact:
 Eun-Jeong Lee, Ph.D. Institute of Psychology
 Illinois Institute of Technology, 3101 Dearborn Street Room 246A
 Chicago, IL 60616            elee20@iit.edu
Please send me information about (check as many as apply):
_____ Joining Division 22   _____ Advertising in Rehabilitation Psychology News
_____ Serving on a Division Committee _____ Contributing articles for Rehabilitation Psychology 
News
Name:______________________________________________________________________________

Address:____________________________________________________________________________

City: ______________________________ State: _____ Zip Code: _______________—____________

Telephone:(______) _____—_________Fax:(______) _____—________E-mail:__________________

DIVISION OFFICERS     REHABILITATION PSYCHOLOGY NEWS
        Official Newsletter of

President: William Stiers   Rehabilitation Psychology Division (Division 22)
President-Elect: Charles D. Callahan   of the American Psychological Association
Immediate Past President: Janet F. Farmer
Treasurer: Jacqueline Remondet Wall  Send material for the next issue to:
Secretary: Mary R. Hibbard   Rosalie J. Ackerman, Ph.D., Editor
Journal Editor: Timothy Elliott   Rehabilitation Psychology News
Newsletter Editor: Rosalie J. Ackerman   ABackans DCP, Inc.
Reps. to APA Council: Kate Brown    1700 West Market Street, Department RD301
  Daniel Rohe    Akron, OH  44313-7002
Members-at-Large: Fong Chan    Phone and Fax: (330) 745-4450
  Robin Hanks
  Paul Leung   E-mail: Ackerman@abackans.com
  Janet Niemeier
  Amanda R. O’Brien  NEWSLETTER SUBMISSION DEADLINES:
  Cheryl Shigaki
Student Representative: 
 Angela Kuemmel
 Summer/Convention
June 1, 2008
 Fall
 September 15, 2008

 
 
 Winter
December 15, 2008
 Spring
 March 15, 2009
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